
Passing the Pay Equity Act in 
Toledo, Ohio

Presentation by the American Association of University Women, Toledo branch, and 
Women of Toledo. 



The American Association of University Women 
and Women of Toledo Support the Pay Equity Act

AAUW serves to advance 

equity for women and girls 

through advocacy, 

education, philanthropy, 

and research

WOT’s mission is to 

advocate for diversity, 

includsion, and women’s 

economic empowerment



The Gender Pay Gap Is Real

80¢
The average amount 

women* make for every 

dollar men make

*White women. This gap worsens with 

intersectional discrimination. 



Intersectional 
women are 
affected more by 
the pay gap

Women are paid less than their 

male counterparts not only 

because of their gender



Historic Pay Gap Trends



2106
The year women will be paid equally 

for equal work if national trends continue



The Earnings Gap Increases with Age



Intersectional 
Impact on Pay Gap

Women with a disability earn 

72 cents on the dollar of men 

with a disability

Women with a disability earn 

just 48 cents on the dollar

compared to men without a 

disability



More Education, Bigger Gap



Occupations and Pay Ratio



Why does this matter?

● Women have less buying power

● Women take longer to pay down student loans 

● Women are less able to save for rainy days or emergencies 

● Women receive less income from Social Security, pensions, and other 

sources when they retire

● Disability and life insurance are also smaller because these usually are 

based on earnings

● Women live below the poverty level at higher rates than men



5¢ The amount 
the pay gap 
has closed by 
since 2000



AAUW and WOT support the Pay Equity Act

Women deserve equal pay for equal work. 

We urge you to bring the ordinance up for 

vote soon and vote in favor of it. 


