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The classifications included in the bargaining unit are set forth herein and the salary
group to which they ate assigned is shown opposite the classification. Employees shall be paid in
the salary group to which the classification is assigned in accordance with the wage rates set
forth in Section 2125.84. New positions established below the rank or pay grade of Battalion
Chief shall be included in the bargaining unit upon their date of establishment,

2125.02 Classifications

CLASSIFICATION SALARY GROUP
Fire-Trainee 80
Pire-Private 80
Fire-Fighter/Paramedic 80
Fire-Lieutenant 81
Fire-Captain 82
Fire Maintenance Bureau Supervisor 82
Fire Communication Bureau Supervisor 82
Fire Prevention Bureau Supervisor 82
Fire E.M.S. Bureau Supervisor 82
Fire Training Bureau Supervisor 82
Fire-#122 / Paramedic Supervisor 81

CLASSIFICATION SALARY GROUP
Fire Communication Shift Supervisor 81
Fite Prevention Administration Position ' 81
Fire Training Administrative Position 81

Fire- Arson Investigator
Fire-Diver Fire-Boat Captain
Fire-Driver

Fire-Confined Space
Fire-Haz-Mat
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A Fire-Trainee shall not be assigned to perform emergency fire fighting duties until b7
released from the Toledo Fire and Rescue Training Academy. A Fire-Trainee shall be trained in
various phases of the operation of the Department of Fire & Rescue Operations.

The fire communications bureau, fire EMS bureau, the fire prevention bureau, and the
fire training bureau shall each have a bureau supervisor. The fire chief shall designate a2 member
from local 92 with the rank of lieutenant or higher to fill the position.

The firte communications burean, fitre EMS bureau, the fite prevention bureau, and the
fire training burean supexvisor positions shall be bid. If a vacancy remains unfilled after the
completion of the bids, the chief shall follow current practice to fill the vacancy.

A fire communications bureau shall have at least 6 shift supervisors. The fire chief shall
designate members from local 92 regardless of rank to fill the positions. On _or before

December 31, 2020, the fire communications burean shift supervisors will be reassigned to

line operations and the shift supervisor positions will be civilianized,

- The fire EMS bureau shall have at least 1 unit #122 / paramedic supervisor. The fire chief
shall designate a member from local 92 regardless of rank to fill the position,

The fire administration may have at least four (4) administrative lieutenant positions
other than bureau supeivisor, The fire chief shall designate a member(s) from local 92 regardless
of rank to fill these positions.

The administrative lieutenant positions shall be bid, ¥ a vacancy remains unfilled afier
the completion of the bids, the chief shall follow current practice and transfer the least senior
lieutenant into the position.

If fire unit #122/paramedic supervisor position remains unfilled after the completion of
the bids, the chief shall transfer the least senior paramedic lieutenant into the EMS supervisor
position.

If any of these designated positions are filled by a member who is not an officer, the
. position then would not be considered patt of the total number of promoted positions within
salary groups 81 & 82 that requires a total number of 120-123 positions.
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Any member selected by the chief to the above mentioned positions, that is above their {g‘_w
current pay grade shall have a probationary period of two (2) years. If the chief has cause to Eﬁ:\

deem that the designee has not been able to fulfill the duties of the position the designee may be
removed from that position and put back to their salary group prior fo their designation. In the é
event there is a new fire chief of the department, any of the designated positions that are filled by \\‘\\
a member above their current pay grade shall be up for review and changes may be mads. This

shall be done within one (1) yeat of the new appointment of the chief.

FOR.THE UNION: FOR THE CITY:
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2125.03 Nonrepresentation; Probationary Pexiod

The Union shall represent a new employee upon his/her completion of hisfher, first sixty
(60) compensated work days of employment in the Department, provided, however, that the
Union shall not represent the employce in an issue pertaining to the acceptance or rejection of the
employce during the remaining time of his/her, probationary period, as fixed in section 2125.25.

The Union shall represent those new employees who have completed all training in
advance of their first sixty (60) compensated work days of employment in the Department.

The Union shall have the right to address any and all new trainees at some time duting
the first one hundred twenty (120) days of their employment while they are in attendance at their
assigned duties. Such address is not to exceed two (2) hours and shall be for the purpose of
informing new trainees of the existence of the Union and its function as representatives of the
classifications included in the Bargaining Unit. Such address shall be scheduled through the
Office of the Chief of Training.

FOR THE UNION: FOR THE
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2125.11 Representation and Bill of Rights

{A) The present practice of recognizing union stewards in the various stations, offices,
shop and bureaus shall be continued for the purpose of promoting a harmonious refationship
between the fire fighters and the City.

Authorized representative(s) of the Union shall have the right to visit the premises at
any time during working hours for the purpose of investigating working conditions and
compliance with the terms of this Title of Code, providing such representative(s) reports his
presence through the company officer, to a Chief Officer of the Department upon entering the
premises for such designated purpose, and such visit is to be made in such a manner as to not
disrupt the Department operations.

Local 92 shall be granted 120 days per year union release time for the purpose of
attending out of town union business as determined by the president. There shall be ho carry
over, from year to year, of unused release time. Local 92 shal! give ten {10) business days notice

“of their intent to use release time unless conditions prohibit giving such natice.

Lecal 92 President or his/her designee will be granted full-time union release. THE
PRESIDENT OR HIS/HER DESIGNEE SHALL HAVE THE ABILITY TQ KEEP THEIR CURRENT BID AND
MAINTAIN ALL BID RIGHTS.

(B) 1. An employee has the right to the presence of counsel and/or a representative of
the member's recognized bargaining unit and the right of cross-examination of all witnesses at
disciplinary hearings requested before the chief of the department of fire & rescue operations,
the safety director, civil service commission and/or before an arbitrator.

2. An employee who [s to be questioned as a suspect in any investigation of any criminal
charge against the member shall be advised of the member’s constitutional rights before any
questioning starts.

3. Before an employee may be charged with any violation of the division rules and
regulations for a refusal to answer questions or participate in an investigation, the member
shall be advised that his/her refusal to answer questions, or participate in such investigation,
may be made the basis of such a charge,

4, Any questioning or interview shall be conducted at a reasonable hour, preferably while
_ the employee is working. Questioning sessions shall be for reasonable periods of time and time
be allowed during the questioning for rest periods or for the other physical necesslties.
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5. The employee shall be informed of the nature of the investigation prior to any
questioning.
6. When a single anonymous complaint Is made against an employee and there is no

corroborative evidence of any kind, the employee accused shall not be required to submit te
guastioning or make a report.

7. The department may divulge the fact that a particular employee is under investigation,
but, may not release any additional information until the investigation is completed and the
employee is either cleared or charged. Prompt notice must be provided to the union when
upon inguiry the department divulges the fact that an employee is under investigation.

8. When an employee suspected of a violation is being questioned in a professional
standards bureau investigation, such guestioning shall be recorded at the request of either

party.

g. An employee who has been charged with a violation of any divisional policies, or rules
and regulations, shall upon request be provided the opportunity to inspect and obtain copies of
transcripts, recordings, written statements and any other materials as a condition to its use at a
hearing on such Charge. Such request must be made forty-eight (48) hours prior to the
scheduled hearing time. However, the forty-eight (48) hour provision may be waived in the
event of extenuating circumstances.

10. No hearing that may result in dismissal, demotion, suspension or reprimand shall be
held unless the employee is notified of the hearing and the reasons for it at least seven (7}
calendar days prior thereto.

11.  Any evidence obtained in the course of an professional standards bureau investigation
through the use of administrative pressures, threats, or promises made to the employee shail
not be sued in any subsequent criminal court action.

12. In the course of a professional standards bureau investigation, a polygraph examination
will be administered only with the consent of the officer/firefighter under investigation. If in the
course of an internal investigdtion, an employee has been given a polygraph exammatton such
examination shall not be used in any subsequent criminal court action.

13. When an emplovee is to be interviewed in an investigation of any other member of the
fire division, such interview shall be conducted in accordance with the procedure established
herein.

14.  Any officer/firefighter brought before the professional standards bureau unit for
investigation, has the right, upon request, to have present an attorney and/or a union
representative, Any information divulged at said hearing shall remalin confidential.
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15. If the rights of the employee who is under investigation as provided herein have been
violated, the violation shall be subject to the grievance procedure.
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2125.13 Negotiations

The Firefighters are entitled to have six—~(6) four (4) representatives (excluding the
President and the Administrator of the Health Plan) released for contractual negotiations, The
members of the Firefighter bargaining team shall receive ninety seventy-five (75) days release
time prior to the beginning-of bargaining over-the-next-celective-bargaining-agreement-which
@msﬁmﬁm&%mma&—@e&w%ﬁie&&e&eﬁmw&n&a%m&@e&embeﬁ%aﬁhwe%

: ; rs-firg ditional Hrie-sha e—gaﬂ%eérfef—f&e-t—ﬁﬂémg
ané—eene*aﬁen heamg—d&tea« the ex natmn of this agreement, The bargaining team
members will remain on release until the agreement is ratified by the respeetive parties,
Any other release time for prepatation of the latter shall be as needed with any dispute over
release time being resolved with an agreed upon third party on an expedited basis,

FOR THE UNION: FOR THE CITY: |
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2125.15 Grievance Procedure

A grievance hereby is defined fo be any controversy, complainf, misunderstanding or
dispute arising from the interpretation, application or obscrvance of any of the provisions herein
or any supplement hereto. If the Union or an employee has a grievance, complaint or dispute, it
shall be handled in the following manner,

For the purpose of this section, the term “days” is defined as Monday through Friday,
weekends and holidays oxcluded, However, any reference to “calendar days” will include
holidays and weekends.

When an employee has a grievance, he/she shall notify the Grievance Representative of
the Union within seven (7) days of the occurrence or knowledge thereof. The grievance shall be
in wiiling on a mutvally agreed upon grievance form and must contain the date of the
oceurrence, who was involved and the section of the contract violated, if applicable, along with
as much information as possible as to the grievance. The grievance reprosentative shall submit
the grievance to the step above that at which the grievance occurred, except when the grievance
arises from actions at the directors’ level or above, then the grievance will be submitted at Step
Two.

STEP ONE: The grievance shall be submitied to the Fire Chief or histher designee who
shall attempt to settle the grievance within seven (7) days. The written answer of the Chief or
his/her designee shall answer the specific allegations raised in the grievance and add whatever
information he/she feels is perlinent to the grievance. If the answer of the Chief or his/her,
designated representative is not satisfactory, then the employee/Union shall have seven (7) days
to decide if he/she wishes to take this grievance to the next step.

STEP TWO: If the grievance is appealed to Step Two, the Union shall submit the
grievance, in writing, to the Directors of Public Safety who shall attempt to settle the dispute and
provide a written answer within seven (7) days. In complex cases the Association President may
request to meet with the Safety Director or his/her designee to explain the giievance when it is
submitted. If a meeting is agreed upon, the time frame for responding shall be extended to seven
days after the meeting,

STEP THREE: If the answer of the Directors of Public Safety is not satisfactoty, then
the Union Executive Board may call for binding arbitration. If it is the decision of the Union to
appeal the grievance to arbitration, the Union shall so notify the Director of Public Safety and the
Fire Chief in writing within sixty (60) calendar days after the Step Two answer has been received
by the Union. Failure to provide written notification within sixty (60) calendar days shall
constitute a violation of Section 2125.16 “Default in Answer.”

The name of the arbitrator will be selected from a panel requested from the Federal
Mediation and Conciliation Service (FMCS), American Arbitration Association (AAA) or the
Labor Management-Citizens Commitiee, whichever service is mutually agreed upon. If the
parties eannot agree upon a service, then FMCS will be used. Within seven (7) wotk days afier
selection of the service, either the City or the Union shall request a panel of seven (7) names
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from the appropriate service. Upon receipt of the panel, both parties shall meet within seven (7)
working days to select the arbitrator using the alternative strike off method.

The hearing shall be conducted by the Arbitrator in whatever manner will most
expeditionsly permit a full presentation of the evidence and arguments of the parties. The cost of
any stenographic record of the proceedings shall be paid by the party requesting such record. If
there is no stenographic record, then the Arbitrator shall make an appropriate record of the
proceedings. Normally, the hearing shall be completed in one (1) day. In unusual circumstances
and for good cause shown, the Arbitrator may exfend the hearing, within five (5) wotk days.
There may be post hearing briefs at the request of either party.

The Atbitrator may proceed in the absence of any party who, after due notice, fails to be
present. An award shall not be made solely on the default of a party. The Arbitrator shall
require the attending party to submit supporting evidence. The Arbitrator shall be the sole judge
of the relevancy and materiality of the evidence offered. When both sides have completed their
presentations, the Arbitrator shall ask whether either party has any further evidence to offer or
witness to be heard, Upon receiving negative replies, the Arbitrator shall declare and note the
hearing closed.

The award shall be rendered promptly by the Arbitrator and, unless otherwise agreed by
the patties, not later than thirty (30) calendar days from the date of the hearing or the date on
which the briefs are submitted, whichever is later, The awards shall be in writing and shall be
signed by the Arbifrator,

The expenses of non-City employee witnesses for either side shall be paid by the party
producing such witnesses. City employees called as wilnesses shall be paid if called during
normal working howrs,

The Arbitrator shall interpret and apply these rules insofar as they relate to the
Arbitrator’s powets and duties. The decision rendered by the Atbitrator shall not be precedent
setting, but will be final and binding on the specific issue involved. Cost of the Arbitrator shall
be borne by the loser.

Issues that were resolved as a result of grievances filed prior fo the date of this agteement
may be raised as an indication that a prior history exists (past practice) on grievancos filed on
similar matters during the term of this agreement.

Delivery of grievances and grievance answers shall be at the scoure location provided at
department headquarters or by fax or email, to be followed up by written acknowledgment of
receipt.

All resolutions of grievances shall be in writing, signed by both parties; the City shall
forward these agreements to all parties necessary fo implement the award.

The foregoing timelines may be shortened or exiended by mutual agreement of the
parties. Further, the Parties agree that timelines may be extended by mutual agreoment to discuss
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issues prior to filling a formal grievance.
Complaint Procedure

A complaint procedure is hereby established to resolve all matters that are not a direct
violation of a specific section of this agreement. These complaints shall be forwarded to the
Chief, in writing, for his initial resolution, using the grievance procedure as an outline as tfo
procedure.

If the complaints cannot be resolved with the Chief, they will be presented to a mutually
selected Umpire, whose decision shall be binding on the parties. :

The decision of the Umpire shall not be then subject to the grievance procedure section
2125.15.

The parties will establish with the Umpite the procedures for filing, hearing and
processing the complaints,

Additionally, if a question arises under 2125.15 as to whether a prior gricvance is a past
practice or not, the Unapire will resolve this matter prior to a formal grievance being presented.

If the mutually agreed upon Umpire is to be replaced and the parties cannot mutnally
agree on a successor Umpire, then the current Umpire shall name his/her own successor,

FOR THE UNION: FOR THE c_’r_[‘s;é\k
/A j (2

: O, !tww/a /}/Lgdm
ﬁfﬁiﬁkwb =1l

(vsfon 1 / M// 27

WMQ//}/? 4 /2_//3 7
Lf)/lmd,u:h, W /02//3/12 7 ;W;%il/lgh;v
ot T




Vel 18

AN

2125.24 Drug and Alcohol Testing

1. Policy: Statement

The Departmnent-of-Fire-8-ReseueOperations Toledo Fire and Rescue Department

recognizes illegal drug usage and abuse of alcohol as a threat to the public safety and welfare and

to the employees of the department. Thus, the Department-of Fire-8Rescue-Operations Toledo
Fire and Rescue Department will take the necessary steps, including drug and alcohol testing,

to eliminate iflegal drug usage and alcohol abuse. The goal of this policy is prevention and
rehabilitation rather than termination,

2. Definitions

The term “drug” inclides cannabis as well as other controlled substances as defined in
thie Ohio Revised Code.

The terin “ilegal drug usage” includes the use of cannabis or any controlled substance
which has not been legally prescribed and/or dispensed, or the abusive use of a legally prescribed
drug,

3, Notice and Education of Employees Regarding Drug and Alcohol Testing

All employees will be informed of the Department’s drug and alcohol testing policy
before testing is administered.

Employees will be provided with information concerning the impact of the use of drugs
and alcohol on job performance. In addition, the employer will inform the employees of the
manner in which the tests ave conducted, the reliability of the tests performed, under what
circumstances employee will be subject fo testing, what the tests can determine, and the
consequences of testing positive for illegal drug use or alcohol abuse, All new employees will
be provided with this information when initially hired. No employee shall be tested until this
information has been provided.

4, Basis for Ordering an Employee to be Tested for Drug or Alcohol Abuse

Employees may be tested for diug and/or aleohol abuse one time per calendar year and under
any of the following conditions:

A, Where there is reasonable suspicion that the Firefighter fo be tested is using or abusing
illegal drugs and/oxr alcohol. Where the Chief orders the test, he/she shall give his/her
“reasonable suspicion” reasons for requiring the deig test(s) prior to testing in writing. Such
report shall be confidential, but a copy will be given to the employee,

B, Those firefighters on a promotional eligibility list may be tested prior to promotion.
Members may be tested prior to being added to the Lucas County Drug License. Random or
mass testing is prohibited. All orders requiting employees to submit to diug and/er aleohol
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testing shall be in writing setting forth the reasonable suspicion before the testing is ordered.

C. After any vehicular accident, involving a City vehicle, in which an employee is the

driver, the employee may be tested for drug and/or alcohol abuse at the Chief’s discretion.

65. Urine Samples

Specimen collection will occur in a medical setting and the procedures should not
demean, embarrass, or cause physical discomfort to the employee.

Each step in the collecting and processing of the urine specimens shall be documented to
establish procedural integrity and the chain of evidence,

For a firefighter who tests positive, a professional medical interview with the employee
will serve to establish use of drugs currently taken under professional medical supervision.

The employee designated to give a sample must be positively identified prior fo any
sample being taken,

Specimen samples shall be sealed, labeled and checked against the identity of the
employee to ensure fhe results match the tests. Samples shall be stored in a secured and
refrigerated atmosphere until tested or delivered to the testing lab representative.

Upon request, an employee shall be entitled to the presence of a union representative
before testing is administered, but the exercise of such right shall not unreasonably delay the
collection of the sample, For alcohol tests, "unreasonable delay” means twenty (20) minutes or
more; for drug tests, "unreasonable delay" means two (2) hours. The city shall notify the union
if the administration knows in advance drug or alcohol testing will take place.

76. Alcohol Testing Procedures

An initial positive level of .04 grams per 210 I of breath shall be considered positive for
purposes of authorizing a confirming alcoho! test, If initial screen results are negative, i.e., below
the positive level, testing shall be discontinued, all samples destroyed and records of the testing
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expunged from the member’s personnel file. Only members with screen test results that are
positive on the initial screen shall be subject to confirmation testing for alcohol. With respect to
confirmation testing, a positive alcohol level shall be .04 grams per 100 ml of blood. If
confirmatory testing results are negative, i.e., below the positive level, all records of the testing
shall be expunged from the member's personnel file.

Upon request, an employee shall be entilled {o the presence of a union representative
before testing is administered.

87. Drug Testing Procedures

Thé laboratory selected by the City to conduct the analysis must be experienced and
capable of quality confrol, documentation, chain of custody, technical expertise, and
demonstrated proficiency in urinalysis testing.

The festing or processing phase shall consist of a two-step procedure.
(i) Initial screening step, and

(i)  Confirmation step. The urine sample is first tested using a screening procedure, A
specimen testing positive will undergo an additional confirmatory test. An initial positive report
will not be considered positive; rather it will be classified as confirmation pending.

Where a positive report is received, urine specimens shall be maintained under secured
storage for a period of not less than one (1) year.

Any sample which has been adulterated or is shown to be a substance other than urine
shall be reported as such. '

All test results shall be evaluated by a suitably trained physician, or a person with a Ph.D.
in chemistry or a related science, or the equivalent in related education or experience, prior to

being reported.

All unconfirmed positive test records shall be destroyed by the laboratory. Test results
shall be treated with the same confidentiality as other employee medical records. Test results
used as evidence for disciplinary action shall also be entitled to the same confidentiality.

98, Screening Test Standards

The lab shall use an immunoassay which meets the requirements of the food and diug
administration for commercial distribution. The following initial immunoassay test cutoff levels
shall be used when screening urine specimens to determine whether they are negative for the
eight (8) drugs or classes of drugs:

Initial Test Level

AR
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Marijuana metabolites. . .. ... 50ng/ml
Cocaine metabolites, ... .. .. 300ng/ml
Opiate metabolites®. . ... ... 2000ng/ml
Phencyclidine, ............ 25ng/ml
Amphetamines. ... ... ..... 1000ng/ml
Methaqualone. . ........... 200ng/ml
Benzodiazepines. . ... ...... 300ng/mi
Barbiturates. .. ............ 200ng/ml
Oxycomtin . ....oovvinnaen. 100ng/mi
Bestasy, o o ovvviivniennnnn 500ng/ml

*If immunoassay is specific for free morphine, the initial testing level is 25ng/ml

(these numbers may be revised by the city to remain consistent with HHS guidelines.)
Confirmatory test standards. All urine specimens identified as positive on the initial screcning
test shall be confirmed using go/ms techniques at the cutoff levels listed below. All
confirmations shall be by quantitative analysis.

Confirmatory Test Levels

Marijuana metabolites*. . . .. .. .....15ng/ml
Cocaine metabolites™*, .. .. ... .....150ng/ml
Opiates: morphing. . . ...vovn v en 2000ng/ml
Codeine, .....oovvneviiveunvrinen 300ng/ml
Phencyclidine. .. ............ . 25ng/ml
Amphetamines: amphetamine, . . ... 500ng/ml
Methamphetamine. . ............. 500ng/ml
Methaqualone. . ........ovinen. 200ng/ml
Benzodiazepines. .. ..... ..o eus 300ng/ml
Barbituzates. ... oo ve v i 200ng/mi
Oxycontin, . ....ovvvviunniereeans 50ng/ml
Hestasy. . ....coveviniin it 300ng/ml

* Delta 9 Tetrahydrocannabinel 9 Carboxylic Acid
**Benzoyl ecgonine
(These numbers may be revised by the city to remain consistent with HEIS guidelines.)

Testing for other prescription drugs. Any tests for prescription drugs not listed above shall use
the screening test cut-off levels and the confirmatory ge/ms test cut-off levels for such drugs

established by the testing laboratory selected by the city in accordance with the standards
established by this contract or HHS standauds, if any.

9, Limitations

All drug and alcohol testing shall oceur while the employee is on duty.
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10. Disciplinary Action

Members, who, as a result of being ordered to be drug tested, are found to be abusing
drugs may be subject to dismissal. Members, who, as a result of being ordered for alcohol
testing, are found to have .04 and above blood alcohol content will be subject to discipline and/or
evaluation. If a member is found to have a 0.02-0.039 blood alcohol content, member shall be
sent home without being subject to discipline. The member must utilize vacation time, comp
time or be placed off payroll. After 8 hours member may choose to have a repeat alcohol test
and return to duty., Refusal to submit 1o a drug or alcohol test, adulteration of or switching a
urine sample may also be grounds for dismissal.

11. Right to Appeal

A member disciplined as a result of a drug or alcohol test has the right to challenge the results
of such drug or alcohol test through the disciplinary appeal procedures,

12, Voluntary Participation in a Dependency Program

A member may voluntarily enter a chemical dependency program. This may be done through

the Employee Assistance Program or by direct contact with the other providers of such services.
Knowledge gained by the employee’s voluntary admission or participation in a chemical
dependency treatment program shall not be used as the basis for discipline. Information
regarding treatment of employees in chemical dependency programs shall remain confidential
and shall not be released to the public. A firefighter shall be allowed to use sick time or any other
accumulated leave to enfer into an in-patient treatment program.

Although a member will not be subject to disciplinary action where he voluntarily submits to
treatment, prior to the administration’s knowledge of the dependency as diseussed above, the
Department teserves the right to insure that the member ig fit for duty. A member found
temporarily unfit for duty because of drug or alcohol abuse shall be treated as are those similarly
situated, i.e., sick leave, femporary reassignment, if available.

13, Duty Assignment After Treatment

Once a member successfully completes rehabilitation and is fit for duty, the member shall
bo retarned to the regular duty asslgnment. Reassignment during treatment shall be at the
discretion of the Chief, based on each individual’s circumstances. If follow-up care is prescribed
after treatment, this may be imposed as a condition of continued etmployment. Once treatment
and any follow-up care is completed, at the end of two years the records of {reaiment and
positive drug test results shall be retired to a closed medical record. The member shall be given a
ficsh start with a clean administrative record, except that discipline records shall be retained as is
provided for in Section 2125.22.

14. Right of Association Participation

At any time, a member shall be afforded the right to union representation, the Union, will
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have the right to inspect and observe any aspect of the drug and alcohol testing program with the
exception of individual test results. The Union may inspect individual test results if the release of
this information is authorized by the employee involved.

15. Held Harmless

This drug testing program is initiated solely at the behest of the employer. The
Department-of Hire-& Rescus-Operations Toledo Fire and Rescue Department shall be solely
liable for any legal obligations and cosis arising out of employees’ claims based on constitutional
rights regarding the application of this Section of the collective bargaining agreement relating to
drug and alcohol testing, The Union shall be held harmless for the violation of any employee’s
constitutional rights.

The employer is not responsible for any legal obligations and costs for claims based on
the Union’s duty of fair representation.

FOR THE UNION: FOR THE CITY:
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2125.25 Seniority; Probationary Period

Newly hired employees shall have no seniority during their probationary period, but upon ke 47
completion of the probationary period their seniority date shall be the date of hue All new % c::/i
employees shall serve a probationary period of one hundred (100) tours, ¢ CRHA .
A?Nm of-the—Fire—Aeademy.| Employees who have worked onc hundred (100} tours yem—&ﬁei A
‘17/1173! i7 / eeﬂap}e&eﬂ—eiﬂ*ehe%ﬁ—‘&e&éeﬁszhaﬂ be known as permanent employees and the probationary 12,/;-3i17
period shall be considered as part of their seniority time.
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2125.30 Prometions

Upon the expiration of the current Lieutenant eligible list established on Mareh-5;2644
November 16, 2016 and the Captain_ eligibility list established December 21, 2016, the
following shall apply,

Promotion from the list established by the Civil Service Commission for Licutenant shall
be limited to those who have completed seven (7) years of service with three (3) of those years
dedicated to line fire operations (not staff / life squad) with the Toledo Fire and Rescue
Department. Deﬁa}ment—ef—‘é‘ﬂe—aﬁd—l%ese&e—gpefaﬂaﬁs Promotion fiom the eligible list
established by the civil service commission for Lieutenant for those members hired after -
1/1/2002 shall be limited to those who have completed seven (7) years of service with three (3)
of those years dedicated to line fire operations (not staff / life squad) and have completed one (1)
year assigned to a life squad, with the Toledo Fire and Rescue Department. Department-ofFire

andReseue Opotations:

-Promotion from the eligible list established by the Civil Service Commission for Captain
shall be limited to those who have completed three (3} years of time in grade as a Lieutenant
W1th one (1) of those yea1s dedwated to line operatlons (not staff) with the Toledo Fire and
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In: order to be eligible o take the writien test, the candidate must be eligible for

promotion, based on senjority and discipline, with in 2 years of the date of the written test.

Completion of an officer’s curriculum as set forth through the Toledo Fire and Rescue
Training Academy will be required prior to date of promotion. (A joint committee comprised of
2 representatives from T.ocal 92 and 2 representatives from the Fire Administration will
determine the officer’s curriculum and its implementation prior to the next promotional process,)

Promotional criteria shall be comprised of four (4) parts:

1. A Written Exam (Pass / Fail), 10% of composite score
2. An Assessment Center / Oral Board (60% )

3. Seniority (15%70% )

4. Discipline (15%20% )

The Parties agree that the promotional process may be reviewed as needed. The Promotional
Process Committee shall convene to evaluate, modify, or revise this process, Revisions shall not
be arbitrary or capricious,

Written Examination

The written examination shall be a knowledpe-based examination. The written examination
questions shall include questions derived from the in-house matetials and books from the Ohio
Fire Chiefs Promotional Book List as described below and selected by the Promotional Process
Committee, It shall include in-house material such as the following, but not limited to:
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Department Procedure Manuals
Department Rule Book
Toledo Municipal Code Chapter 2125 (Local 92 Collective Bargaining
- Agreement)

Additionally, a Promotional Process Committee shall choose up to three (3) books from the Ohio
Fire Chiefs Promotional Book List. The requited study material will appear on the promotional
announcement,

A Promotional Process Committee shall be formed and consist of:

The Fire Chief or designee
Local 92 President or designee (not involved in the process)
Human Resources Director/Commissioner or designes

The Promotional Process Committee shall meet six (6) months after the establishment of the
previous promotional eligible list to mutually determine and post material for the next
promotional exam.

The Promotional Process Committee shall meet to mutually agree upon the exercises, and
weighing of these exercises, within the assessment center, it is also agreed that the tactical

portion must be an exercise, and must be weighted at 50% or more. point-seale—of-the
—sopiotiyand-diseipline,

Assessiment Center

Only those candidates who have passed the written exam with a 70% ox higher are eligible to
advance to the assessment center portion of the promotional process.

The assessment center will utilize a minimum of three (3) of the following types of exercises
typically found in assessment centers:

In-Basket

Problem Solving/Analysis

Wiitten and Oral Resumes/Structured Inlerviews
Role-Playing

Memo/Report Wiiting

Oral Presentation/Plan Preparation

Staff Meeting

Special Event/Operations

Incident Scene Management / Tactical *

Any other exercises as mutually agreed upon by the Promotional Process
Committee

*Must be one of the three exercises
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To be eligible for promotion, the candidate must complete the following 3 criteria on the
assessment center:

1) A candidate must score a 70% or greater on more than half of the
assessment center sections.

2} A candidate must score a 70% or greater on the tactical section.

3) The candidate must score at least a 70% overall composite score,

The City of Toledo will provide a training component, which is optional to the members, in
order o better prepare the candidates for the assessment cenfer.

The assessment cenier evaluators shall be comprised of fire service personnel who are not
currently affiliated with the City of Toledo nor are former employees of the City of Toledo.

Any changes to the civil services rules and procedures as set forth in the promotional
selection process shall be submitted to the union for review.

Seniority

A candidate’s seniority will count 15% towards their overall composite score. Seniority
points for a prometion to Lieutenant will be based on completed years of service. Seniority
points for a promotion to Captain will be based on completed yvears in grade. For both
Lieutenant and Captain promotions, the peints for seniority will be calenlated as follows:

# OFf completed yvears x .6 = seniority points®

*Years 25 and above, maximum points are 15 25 x .6 =15)

Discipline

All candidates for Lieutenant and Captain promotions will start with fifteen (15) points
towards the composite score for diseipline, subtracted from that will be one (1) point for
every eight (8) hours of suspension on record. If a_candidate has over fifteen (15) days of
suspension, the candidate is not eligible for promotion until that suspension time drops off.
Suspensien tine is considered time imposed, not just time served, and one (1) suspension
day equals cight (8) hours. This process is for both Lieutenant and Captain promotions.

A~
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Required tontractunl-promotions: the effective separation date-orrthe personal action form %
{PAFID) of the hishest ranking position caugine-thegilsequent promotions, shall be used a8 \ l§\l\

the date for the 1'e-gﬁlﬂﬂlﬁti91t=ﬂf*f§§?omnosite score, based on—updated ww and

 diseipline jioints. Re-calculations will not be refroactive.

"All other promotions;-Fhe-date of the final a proved requisition shall be used as the date A
for the re-ealeulation of the-coiiposite score, n-updated seniority and discipline 11@ l\"p
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Candidate Selection

Once the process is complete, a promotional eligible list will be established. Candidates shall be
ranked by final composite scores from highest o lowest. Promotions shall occur in the ordet of
the promotional eligible list.

In the event two (2) or more candidates have identical final composite scores, the Chief shall
have the discretion fo choose. '

Review of Candidate Selection

To ensure that the selection of candidates for promotion has been based upon objective and
documentable data, a monitoring of the selection process shall be required.

The monitoring panél for the fire promotion procedures shall be comprised of:
The Fire Chief or designee

Local 92 President or designee (not involved in process)
Human Resoutce Ditector/Commissioner or designee

FOR THE UNION:
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2125.32 Filling Vacancies in Promoted Ranks &0 / 18

(A) Permanent Vacancies: Effective January 1, 1997 and thercafter through the life of
this contract, the total number of budgeted positions within salary groups 81 and 82 shall not be
less than 120-123. All vacancies shall be filled within thmy (30) days provided there is an
eligibility list available unless there has been a reduction in budgeted manning levels which
teduces the number of Fire Companies in service, In the event that there is no list available at the
time the vacancy occurs, then the vacancy shall be filled within thirty (30) days afler the list has
been established. A promoted officer shall be in a promotional probationary period for forty-five
(45) on-duty touss of duty, or for officers promoted to a position on a regular forty (40) hour

~work schedule, one hundred twenty (120) days of actual work in their former rank during this
petiod, they shall be reinstated to their former rank, In the event the officer is found to be
unsuited for the work of the new rank, they shall be afforded a hearing in the Chief's office. The
employee who has been reduced in rank shall have the right to appeal the action of the Chief in
reducing them through the third step of the Grievance Procedure.

Calculations for a Vacant Position

So_long as there is an eligibility list, promotions requived as a vesuli of the siaffine
requirements in Section 2125.02 “Classifications” shall use the following recalculation date:
The effective date on the PAF2 of the highest ranked position, within this bareaining unit,
which _causes the subsequent promotions, shall be used as the date for recalculating the
composite score based on updated seniority and discipline points. The recalculations will
not be retroactive. The Monitoring Panel (as referenced in Section 2125.30 “Promotions™)
shall meet within five (5) werkadays fo review the selection. For purnoses of the promotion
the date the Monitoring Panel) meets will defermine geniority and back pay minus any 2 /z@ (

adting time. Cusiness (o9 E&Q‘\m " é‘é,chm 2125. 25) 45./2
t‘ -}»eﬁw 19

Al other promotions outside of the staffing requirements in _Section 2125 02

“Clasgifications” shall use the following recalculation date: 'The date of the final approved

requisition shall be used as the date for recaleulating the composite score based on updated

seniority and discipline poinis. The recalculations will not be retroactive, Further, the
member’'s seniority shall be considered the effective date of promotion.

el g,

(B) Tempmary Vacancies: AH temporary vacancies in the promoted ranks w;thm the

Toledo Kire and Rescue Department shall be filled.

Any member who is used in a capacity above their current rank must be able o mest the
guldelines set forth in 2125.21. The following method is agreed upon.

1. Filling Captains’ Vacancies — Operations

eapteins--Memmbers:-vithin-the-band-shall-be-used-oqually: necerding-fo-evailability, -If no band

memlaers—a&&avaﬂahl&en%ha%wher&ﬂ&we&nmesa&s—theﬂweﬂeveﬁ«%h&%h}ee—(é}mesé
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Members on the current Captain’s eligibility list shall be used first as acting Captains.
Members shall be used equally according to availability. If no members are available on that
shift, where the vacancy occurs the most senior Lieutenant on duty shall be utilized, Lieutenants
cannot be forced to act. Licutenants who agree to be utilized as acting Captains shall be held
responsible for the regularly assigned Captain’s duties.

2. Filling Lieutenants’ Vacauacies — Operations

Members on the current Lieutenant eligibility list-shall be used as acting Lientenants, —-
Members shall be used equally according {o availability. If no members are available on that
shift whete the vacancy occurs, the most senior firefighter on duty at the station shall be utilized.
Fircfighters cannot be forced to act as the company commander. Firefighters who agree to be
utilized ag acting Lieutenants shall be held responsible for the regularly assigned Lieutenant’s

duties,

In the event there is no list available, and it becomes necessary to use acting officets, the
most sentor firefighter with a minimum of five (5) years on the job on duty at the station shall be
utilized, Firefighters cannot be forced to act as the company commander. If no member wishes to

act at at s’tpg:tion jhe mogt senior firefighter in that district shall be utilized.
4;;‘/" - -
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2125.41 Safely and Welfare

The Gity shall continue to make reasohable provision for the safety, heaith and welfare
of Iis employees. Protective devices, as required by law to properly protect employees from
injury, shall be prowded by the City. Employees shall be required to use safety equipment
provided for them In the manner mutually agreed to by the Fire & Rescue Operations
Department Employese Safety Committee and the Chief,

S&f@é}h@emmﬁtee%e&&&&s%m&éeeef&m&fmheﬂmplemeﬂmmﬂ-eﬁs

. DEPARTMENTAL Employee Safety Committee

A. There shall be established and maintained a Toledo Fire & Bescue Deparimeant
Employee Safety Comimitiee whose recommendations with cost/benefit analysis,
shall be considered, discussed and answered at any time they are submitied, for
improvement of tools, apparatus, equipment, station design, health or safely
conditions.

B, This committee shall consist of seven (7) members. Four (4) shalt be from the
bargaining unit and designated by the Union and three (3) shall be designated by
the Chief. The Union shall chair the committee, The Safety Committee shall meet
monthly unless waived by mutual agreement.

G. The safety representative from the Department of Human Resources will work
with the Safety Committee to assist and coordinate in the implementation of
Safely Committee recommendations when feasible.

D. Recommendations made by majority voie of the committee, not implemented,
shall he subject to step three of the grievance procedure.




E. In addition to current safety policy and the SC-3 form, there will be established a
policy and form 1o initiate immediate action to resolve any issue or condition that
a foledo Fire & Rescue Department member deems to be imminent danger.

boforedt il Cthe bt oy .
hisfoint-commiticeshallreviow-all-peneral-andforspeeiel-departmental-safotyrrales
emplanee-vith-required-salely-standards-andwherever possible;such-riles-shall-be
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. LABOR-MANAGEMENT HEALTH AND SAFETY COMMITTEE

A. The union will be represented on this commitiee by the union president or vice
president and one (1) other designated representative. The City will be represented
by a designee of the Commissioner of Human Resources and by commissioners or
other administrators designated by the appointing authority based on specialty
areas (e.g. construction, fransportation, poliutants, etc.). This committee may also
inciude representatives from other bargaining units within the City. The commitiee
will consider all issues brought before it, regardless of the bargaining unit impact.

B. This joint committee shall review all general and/or special departmental safety
rules for compliance with required safety standards and, whereuer possible, such
rules shall be adopted city wide.

C. This joint commitiee will also perform the following funciions:
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1. The committee may recommend perfodic inspeciions of the various
locations, when necessary, by the staff of the Human Resource
Development Section of the Department of Human Resources.

2. The committee shall make recommendations for the correction of unsafe
ar harmful work conditiens and the elimination of unsafe or harmful
practices as reported to the commitiee by representatives of the Human
Resource Development Section of the Department of Human Hesources
and Divisional Safety Committees.

3. The commitlee may recommend investigation of any potential worker
exposure o dangerous subsiances, fumes, noise, dust, etc.

4. The committee shall be provided written identification of any potentially
toxic substance to which workers are exposed together with material
safety data sheets, if any.

5. The committee may develop a safety award program which may include
cash awards and/or other premiums that, upon mutual agreement between
the appointing authority and the union, may be adopted/implemented
during the term of this collective bargaining agreement.

6. The committee shall deveiop other cost containment measures, which
shall include:

a. Enhanced managed care and utilization review

b. Increased claims control and claims audiis. The committee shall
develop annual goals, oblectives, and timetables directly aimed at
reducing worker’s compensation costs. Goals and objectives not
met within established time frames shall be critically reviewed by the
committee. If the City, in its sole discretion, is dissatisfied with
progress in meeting goals and objectives or with the committee’s
action or inaction, the City may take such actions as it deems
necessary o exact cost containment. The committee shall review
and analyze all reports of worlc-related injury or illness, as submitted
by the representative of the Human Resources Development Section
and recommend procedures for the prevention of accidents and
disease and for the promotion of health and safety of employees.

7. The committee shall promote health and safety education and/or
participate in such programs.

8. The commitiee may ask the advice; opinion and suggestions of experis
and authorities on safety matlers and recommend io the representative of
the Human Besource Development Seclion that experts and authorities
from the Industrial Commission of the State of Ohio Division of Safety and
Hygiene and the Toledo/Lucas County Safety Council, as well as




IL.

international representatives of the association be utilized on an as-needed
bhasis as determined by the commitiee,

9. Sub-commitiees may be formed as deemed necessary by the co-
chairpersons to study issues, develop reasonable solutions, and report
back to the commiittee.

10. Annual savings directly attributable to the cost containment moasures
provided herein shall be placed in a workers compensation fund to be used
as a reserve for payment of future cost increases. Savings shall be
considerad directly attributable to cost containment measures when a
diract correlation can be established hetween a measure adopted hergin
and a per employee reduction in the City’s cost in providing both injury pay
and worker's compensation benefits from the preceding year.

11. Association representatives will receive their regular pay while on
committee business.

12. The committee shall meet regularly, on at least a monthly basis, and
atiendance shall be required. Actions taken in the absence of a bargaining
unit representative shall be binding upon that bargaining unit. The City will
provide minutes of each meeting.

Worker's Compensation COMMITTEE

A. There shall be established and maintained a Toledo Fire & Rescue Department
Worker's Compensation Commitiee up to five {5) members from the bargaining
unit.

B. The purpose of this committee is to meet manthly with the City and review all
worker's compensation forms to be filed with the State. The Worker's
Compensation Committee shall meet monthly unless waived by mutual
agreement.
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2125.43 Uniform Clothing

(A) The City shall provide all required uniform clothing and equipment
and all repair and replacement thereof as needed. A supply of safety
clothing and equipment shall be maintained by the Fire & Rescue
Operations Deparfment and shall be available for replacement needs
within four (4) hours. Such items and quality thereof may be the
subject of recommendations by the Fire & Rescue Operations Department
Employees’ Safety Committee,

Personally used uniform clothing and equipment shall upon service
or disability retirement or death become the property of the employee or his
estate.

Used items shall not be issued fo Fire & Rescue Operations Department
personnel who have completed their training period. Used items may be
issued to personnel during the ninety (90) calendar day training period,
provided they have been thoroughly
sanitized. :

Uniform clothing shall be provided for use in all weather
conditions normal for the Toledo area and adequate for such use in
proceeding to, during, and from duty assignments.

The following is a list of clothing that shall be provided by the City.

2 belts

1 pair of fire boots

1 dress cap

2 fire coats with liner

1 dress white shirt

1 foul-weathercap WINTER HAT

1 fatigue jacket

2 pairs of bunker pants with liner

4 fatigue pants/ shoris/ cargo pants (EMT pants)

2 pairs of FIRE gloves or 1 pair of FIRE gloves and 1pair of FIRE mittens (at
the members’ option)

-4- 2 long sleeve shirts

1 helmet complete

-4- 2 short sleeve shirts

1 pair shorts

2 1 neckties—(2 FOR STAFF)

2 hoods '

1 New York Style Sweatshirt

1 Leather radio strap for each fire portable radio w/Motorola clip, holder and
anti-sway strap, on request.




} THE COMBINED NUMBER OF SHORT~SLEEVE AND
LONG-SLEEVE SHIRTS SHALL TOTAL (4) AND SHALL CONSIST OF
ATLEAST ONE SHORT-SLEEVE AND ONE LONG SLEEVE SHIRT AT THE
MEMBERS OPTION. PERSONALLY FURNISHED AND WELL MAINTAINED
STATION LOGO T-SHIRTS CURRENTLY APPROVED SHALL BE
CONSIDERED PART OF THE UNIFORM BUT SHALL NOT BE WORN
ALONE DURING CEREMONIAL EVENTS, HEARINGS, OR PR EVENTS.
The combined number of fatigue pants and fatigue shorts will total (4), All
members will have 2 pair of fatigue pants and at least one long-sleeve fatigue
shirt and one short-sleeve fatigue shirt, available to be worn with ties, at the
appropriate times. Shorts shall be provided as fatigue pants need replacing.

Shorts may be worn between April 1 and November 1 when
temperature is at or above 40 degrees F, except during ceremonial events or
hearings.

Dress uniforms will be provided as funds become available within the
life of this agreement,

(B) Undergarment liners shall be provided for all members of the dive
team, and kept in sufficient quantity as determined by the Department Dive
Master Trainer.

Members shall have a total of two (2) fire coats with liners and two (2) pairs of
bunker pants with linerS by-September1-2015. Recruits entering the fire
academy shall be issued (1) fire coat with liner and (1) pair of bunker pants
WITH LINER before beginning fire training, and (1) fire coat with liner and (1)
pair of bunker pants with liner once A member sueccessfully graduates-frem

- 1S TRANSFERRED TO LINE FIREFIGHTING

OPERATIONS.
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2125.44 Training and Career Enhancement Program

PART A: PURPOSE:
The putpose of the Carcer Enhancement Speeialization Program (“CEP™) is to provide

the path to improve skills, ephance productivity, evaluate performance, promote professional
growth, as well as job satisfaction in the Fire service through specialty assignments and

education. It is the intent of this program to enable firefighters and fire officers fo obtain training
consistent with the mission of the Fire Department. The CEP is an alternative career path which,
as designed, will assist retaining as well as creating highly motivated and multi-skilled
firefighters. The net result will be a more effective and diverse Toledo Fire and Rescue
Department to serve the community and an economic asset to the City of Toledo.

W@%@P@Pﬁi@ﬁwﬁ%%ﬁ%ﬁ%—%ﬁl&%ﬁmwmﬁ%
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specialty-programs: Specialty proprams assignments are defined as Arson Investigator, Pive
TFeam/Water-Reseue; Diver, Hazmat Technician, Cenfined—Space—Technieian Technical
Response _Team, LEngineer, Boat Operator, Boat Operator (Mate), Field/Parammedic
Training Officer. Senior Firefighter, and Honor Guard. CEP monies shall be Ppayable to the
membership no later than April 30™ of the following year it was earned.

PART B Program Entry:

The CEP shall be open to any fivefichter whe meeis the fellowing minimum entry
requirements:

1) For 2018 and 2019; Worked a minimum of one (1) year from the date of appointment fo
the Toledo Fire and Rescue Departent, For 2020: Worked a minimum of three (3) vears
from the date of appointment to the Toledo Fire and Rescue Department

2} Concurrence by the CEP Committee {defined hergin)

3) Members must submit an application every yvear to the CEP Committee for review and
verification befwveen December 1 and December 31, Points shall be based on achievement
as of December 31,

Movement of a firefighter info any, or from one to another, of the CEP point levels shall
not be considered a promotion under ihe City Charfer or Civil Service Rules. Further, for
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the purposes of rates of pay, the financial incentives established in the CEP plan shall not

be added to_the member base wage rate, nor shall specialty assignments be included in
2125.02 “Classifications" for the purpose of pay classification,

Tt shall be the full responsibility of the member to properly complete the application form
(as established) as well as to provide such documentation materials which will enable the
CEP Committee to male a determination.

Documentation for specialty assisnments shall include, but not limited to, the following:
Agsignment Record or Supervisory Memorandum showing service of three (3) months in
the specialty_assignment during the calendar year being veviewed. Documentation fox
academic accomplishment shall be by diploma or certified transeript,

PART C Compensation:

Compensation for successful completion of any step contained in this program shall be
defined in the collective bargaining agreement and shall be antomatic,

Begimling January 1, 2018, the following shall apply:

Once the fotal amount for the payments earned by TPPA Members for 2018 and 2019
is lnown, seventy-five percent (75%) of that amount shall be allocated for the TFE
Local 92 CEP payable by April 30™ of 2019 and 2020. Individual point values will be
determined by dividing the total number of points earned that vear by the membership
into the total amount of CEP money allocated for that year,

Beginning January 1, 2020, the following shall apply:

Conversion factor: cach five (five) points= one half of one percent (.5%). Payment for
each vear of eligibility will eceur by April 30 of the following vear ina lump sum
pavment by special check based upon the appropriate percentage of the base annual full
rate effective in January of the prior year. The initial payment for this program shall be
made in April 2021, Firefighters who leave the City in good standing shall receive upon
application a pro raia pavment as part of their severance.

Paymentshall be based upon the following:

Education and Specialty Asgisnment Point Values

A. Education:

Points are not cunnuldadive for degrees and must be from a collepe/university aceredited by
an appropriate accrediting association of coflepes and universities. The maximum points

ya
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aHowed for a formal education shall be twenty (26) and shall apply at time of
completion,

Advanced Degree 20 PTS
Bachelor’s Degree 15 PTS
Associates Degree 1¢ PTS

B. Specialty Assicnmentis:

Arson Investigator 20PTS
Diver 30 PTIS
Sy, Diver {15 vrs. w/Dept,) 40 PTS
HAZ MAT 30 PTS
Sr. HAZ MAT {15 vrs. w/Dept.} 40 PTS
Technical Response Team 30 PTS
Sr. Technical Response Team {15 yrs, w/Dept.} 40 PTS
Engineer 10 PTS
Sr. Engineer {15 yrs. w/Dept} 20 PTS
Boat Operator 20 PTS
Boat Operator {Maiel 10 PTS
Honor Guard 20 PIS
ETOQ/PTO: Field Training Officers 10 PTS
Sy. Field Training Officer {15 yrs. w/Dept. 30PTS
Sr. Firefighter {15 vrs, wiDept.} 20 PTS

The combined education and specialty assisnment poinis shall be capped at fifty (50).
For 2018, or until such time as the TERD Labor Management Committee determines new
aratus per shift shall be designated as the Engineer

by the Company Commander.

Firefighters shall be limited to only one specialty assigmment or senior status despite any
overlap {e.g, Sr, HAZ MAT, Sr. Engineer, and IHonor Guard receives 40 PTS.)

PART D: CEP Commiiiee

The Commitiee shall be comprised of two (2) representatives; one (1) from Loceal 92 and
one (1) from the Administration. Any expansion of the Committee shall be by agreement of
the Parties, The Committee shall serve to_review CEP Applications and educational
reimbursement requests wnder the terms set forth herein and in the collective bargaining
aoreement, If the Committee is unable to apree upon a particular CEP Application the
matter will be resclved by the Chief in conjungtion with the Local 92 President and a third
party agreed upon hy the Parties. The Commiitee shall undertake such ether studies and
activities are agreed upon by the Parties consistent with the purpose of the program. Any
recommendations of the Committee that affect wages, hours, ox terms and conditions of
employment shall be subject to apreement by Local 92 and the City,
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PART EB:

The City shall provide all equipment, materials, forms and texts necessary for training
programs established programs and special programs of the Department in sufficient quantity as
to afford each member of the program equal oppottunity for usage.

Any member in a special-progeam specialty assignment agrees to remain in the program
for a minimum of five years. Any membet in a speelal-progrom specially assignment agrees, if
assigned, to remain for a minimum of three years in the special unit unless said specialty unit is
relocated, In this case, the member would remain on histher primary unit but would still fall
under the five year limitation stated above.

This time fiame may be waived because of promotions, medical reasons, or mutual
agreement of Local 92, the membet, and the Chief.

The Career Enhancement Program is in effect as the City has proceeded with
civilianization in the Toledo Fire and Rescue Department. The revisions effective January 1.,
2018 through December 31, 2020 are based on the City’s expectation to civilianize the
Communications Bureau Shift Supervisors (as_ referenced in Section 2125.02
“Clagsifications.”) ‘

FOR THE UNION: FOR THE CITY:
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2125.51 Trade of Time | KK

Unlimited trades will be approved for each member involved in the trade, by their
immediate supervisor, Trades within the Operations Bureaus may be consummated between
members of like rank, one rank above or below the requesting parties party’s current rank, The
Battalion Chief should be made aware of such trade and all members must be able to perform the
duties of the member they trade with, Members shall also be permitted to érade with
themselves. However, a self-trade shall not create additional overtime beyond what is
forecasted. Further, a self-trade must be completed within thirty (30) calendar days,

The Company Officer shall be responsible for the documentation involved in the frades
and shall make the Baitalion Chief aware at least 1 tour (3 calendar days) in advance of the trade.
Any trade with less than 1 tour (3 calendar days) of notice must have the approval of the
Battalion Chief,

FOR THE UNION: FOR THE CITY:
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2125.54 Transfers
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Special-gualifications i any—shall- be listad onthe notice:

THE CHIEF SHALL HAVE ALL VACANT BID POSITIONS POSTED AT LEAST TWO (2} TIMES PER YEAR {MARCH
AND AUGUST), BID CYCLES SHALL CONSIST OF AT LEAST TWO (2) ROUNDS FOR ALL VACANT BID
POSITIONS WITHIN THE DEPARTMENT, MEMBERS WILL BE MOVED WITHIN SEVEN (7) TGURS OF THE
DATE BIDS ARE AWARDED FOLLOWING THE LAST ROUND,. Vacant bld positions are defined as positions,
not currently held by bid. These notices will be posted for seven {7} days {excluding weekends and
holidays) in ali stations and bureaus. Special bids shall be in addition to the above. All newly created
positions shall be put up for bid hefore belng filled, Special qualifications, if any, shall be listed on the
notice.

(A} For-employees-hired-befoteJanuary- 12005 salary-group-80line-transfersand-blds will be by
classification seniority only. Employees hired afterJanuary-15-369; Line transfers and bids for salary

group 80 will be by job seniority. Line transfers and bids for salary group 81 and 82 will be by salary
group senlority, Line transfers will be by classification senlority only, Line transfers are transfers
involving those positions that are counted in minimum manning language in 2125.58 or their equivalent.

{B) Any member receiving a bid that requires special tralning shall be afforded sald training at no
expense to the employee. A member required to attend training on a day off shall be compensated at
the overtime rate. If a member refuses or fails to achieve the required training at the first reasonable
opportunity, the member will lose that posttion and wilt be returned to his/her former position ar, if
that posttion has been filled, then he/she may be placed Into a rellef pool until such time as they may
bid. If a member is determined by the Chief not to have attended tralning at the flrst reasonable
opportunity, the member may seek raview of the union/management committee at its next meeting for
a fitial determination.

{C) Staff transfers {BIDS) will he filled by the Chief of the Departiment with consideration of previous
education, experlence, discipline and seniority, Staff transfers are transfers involving ohly those
positions not counted in minimom manning language in 212558, MEMBERS WHO ACCEPT A
TEMPORARY STAFF ASSIGNMENT SHALL HAVE THE ABILITY TO HOLD THEIR FORMER LINE BID FOR A
PERIOD NOT TO EXCEED TWENTY-FOUR {24) MONTHS. AFTER TWENTY-FOUR (24} MONTHS, THEIR
FORMER EENE BID WILL BE PLACED UP FOR BID IN THE NEXT BID CYCLE. MEMBERS WHO ARE WORKING
[N STAFF POSITIONS SHALL NOT BID LINE POSITIONS IF THEY WILL NOT BE RETURNING TQ THE LINE

BEFORE THE NEXT BID CYCLE,
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{D) Probationary firefighters will be transferred as a group at predetermined times during their
probationary period,

{E} Once a member receives a bid, he/she shall retain that bid until such time as he/she voluntarily bids
to another position. Additionally, to prevent blocking a LINE spot, once a member receives a bid, in the
next CYCLE OR round of bids, they will not be awarded a bid back to thelr previous position, unless no
other member has bid for that spot. At the mutual consent of the member and the Chief of the
Department and for the good order of the Department, said member may be placed into a relief pool

-until hefshe has the opportunity to bid into a vacant position. When a mutual agreement does not exist,
- a transfer review panel will be assembled. The pane] shall consist of three (3} members. One (1) shall be
the flre chief of OR his/her designee, one (1] shall be union president or his/her designee, and one (1)
shall he from the human resources department. A bargaining unit member may only be removed from
their bid in an emergency situation such as, where a pattern of extreme conflict exists, as determined by
the fransfer review panel. A member removed hereto shall have the opportunity to bid o a different
spot and will not be subje'ct to paragraph M herein.

{F} When a rig Is relocated {excluding specialty units), the members assigned to that rig will remafn with
the rig or have the option of being placed into a relief position. All existing non-paramedic bids may
hecome station hids if the member chooses. The member must submit a communication.

{G) {H} When a member is awarded a bid the membaer's vacation and Kelly Day will be moved with them
if they are on the same shift. When the member changes shift, the administration wilf attempt to move
the two week vacation period to the same period of time off the member had previously chosen on the

other shift,

{H) £} The relief pool shall be composed of all employees who have not been awarded a bid excluding
probationary firefighters. inthelr-lstand 2ndretotion:

(1} {4} Temporary line assignment positions are positions that were put up for bid & left vacant, They
shalt be fitled with relief pool personnel. Temporary assignments shall be offered in order of seniority
among relief pool personnel on that shift. If the member does not accept the temporary assignment
transfer then they shalf remain in the relief pool. If temporary assignments are not accepted by rellef
pooi members then reverse seniority of that rellef pool on that shift shall by used to fill the temporary
assighments.

{1) 44 Relief pool positions Tor officers are determined by the fire administration. However, when an
officer relief poot position becomes avaitable it shail be filled first by an officer who has submitted a
communication requesting the relief poal with shift preference. Furthermore, officer seniority shall be
used to determine order of placement.
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{1} {5} The numbers of relief poal positions are determined by the fire administration. When it becomes
necessary to balance shifts, it shall be filled first by a member within the classification who has
submitied a communicailon requesting the relief poat with shift preference. If no requests are on file,
transfers for the purpose of equaling out the shift staffing will be done by reverse seniority, within the
classification, starting with personne! without bids on the shift in which the transfer is to originate.

(L} {1 An employee receiving twenty-four (24) hours or more suspension in a twelve (12} month period
shall farfeit his/her rights to the procedures listed above for a twelve (12) month period, commencing at

the date of the safety directors finding.

FOR THE UNION: FOR THE CITY:
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2125.58 Minimum Manning Staffing Requirements

There shall be a minimum manning staffing of Toledo Fire and Rescue Department
appatatus as determined by contract. Said menning staffing of in-service apparatus shall be as
follows:

Minimum smannisg staffing for a standard engine company shall be four (4).

When two piece engine compaies are utilized, the minimum menning staffing shall be five (5).
Following either the Tire Academy Class of 2020 being moyved to line operations, or

December 31, 2020, whichever oceurs first, the minimum staffing for a two piece engine
company shall be six {6).

Minimum manning staffing for a truck company shall be established at three (3).
Minimum manaine staffing for a medical transport shall be two (2).

Minimum mmasniag staffing for Heavy Rescue Squad units shall be established at three (3).

The-mintmun-daily-line-strenpth-shall-be-one-hundred-and-seven-(107)-members-upon
ratifieation-of CBA—On-January-1-2017 The minimum daily line strength willinerease-to-shall
be one hundred and ten (110). Employees will not notmally be recalled to duty when any other
compatty is over minimum. In such situations relief assignments from one company to another
will be made when possible.

When a Firefighter is recalled, overtime payment will begin at the time the employee
artives at the station. A Tirefighter held over pending the arrival of the recalled Firefighter will
be paid at the overtime rate fram the normal quitting time until properly relieved.

The above does not preclude considerstion by the Toledo Fire and Rescue Depariment
Administration for increases or reductions in the number of companies, or to changes in the types
of companies utilized. Any reduction in the amount of engines, trucks, or heavy rescues
from the January 1, 2018 levels shall be a topic of mandatory bargaining,

For the purposes of this agreement, at the Chief's discretion, an apparatus (engine,
truck or squad) may be taken out of service if replaced with another apparatus (engine,

truck or squad). Overall staffing shall not be reduced as a result,

At the Chief’s discretion, apparatus may be temporarily taken out of service for
detailing, maintenance, public relations, inspections, community relations, fire prevention,
and recraifing, as outlined in 2125.99 “Detailing Agreement.”

Relocation of apparatus is solely at the Chief’s discretion,

o
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2125.64 Distribution

Overtime shall be disteibuted among the members within their classification as equally as
is practicable, Non-emergency recall by the alarm office is to be on a bargaining unit wide basis,
The only criteria for non-emergency recall ate listed houts of overtime and the availability of the
individual.

If a member leaves work and manning falls below minimum manning language in

2125.58, a fire fighter of equal rank will be recalled to fill that position. AL
: 2l
Bureau personnel have the responsibility of notifying the alarm office of their vacations if W;h l
they wish to be available for recall. A g‘,\ o S Jeor covs "4 na o8k

Probddacn @
A tecord will be kept of both hours worked and refused. Reciuits shall be assigned an
average number of overtime hours when they become eligible for overtime aftersthe end-oftheis
seeend-rotation completion of their third rofation and after they are off probation.

Overtime hours will return to zero at the end of this égreement

If an officer calls off before 0630 of his/her scheduled workday, causing a need for recall,
and there is an “extra officer” (officer assigned (o a position not requiring an officer) the city has
the ability to move the “extra officer” to fill the sick officer’s position, then recall according to
contract lanpuage and past practice.

If a Private calls off sick before 0630 of his/her scheduled workday, causing a need for
recall and thete is an “Acting Licutenant” (Private assigned to a Lieutenant position) the City
shall move the “Acting Lieutenant” o fill the sick private’s position, If, on the same day there is
an “Acting Captain” (Licufenant assigned o a Captain position). The City shall move the
“Acting Captain™ fo fill the now open Lieutenant position, then recall according to contract
language and past practice.

It is understood that if a member calls off afer 0630 or leaves work, causing a need for
recall, an officer or firefighter of equal rank to the vacant position shall be recalled, If the vacant
position has a specialty assigned to it and no one with that specialty is currently working
elsewhere, the member with the least amount of accumulated overtime who has that specialty
will be called.
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2125.65 Holiday Overtime

Employees, other than those on tecall overtime, with a shift or other scheduled workday
as established in section 2125.50 which starts on any of the seven{#) nine (9} major holidays
shall be compensated twelve (12) hours at their regular straight time rate. The sevea-(7)-nine (9)
major holidays for which such additional compensation shall be paid are New Yeat’s Day,
Martin Luther King Day, Easter, Memorial Day, Fourth of July, Labor Day, Veterans’ Day,
Thanksgiving Day, and Christmas Day.

A

FOR THE UNION: FOR THE CITY: ‘
/ A
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2125.66 Compensatoyry Time . /<

An employee who has worked overtime shall be allowed to receive compensatory time
off at the overtime rate in lieu of pay if he/she so elects. Upon reasonable request by the
employee, days off, accumulated due to overtime, shall be granted. The Toledo Fire and
Rescue Department shall approve three (3) compensatory time off requesis for employees
on any given tour, Individuals wtilizing previously granted union release time will be
included in that numbey, Wheneverpessible; Tthe request shall be srade submiited no more
than sixty (60) days, but at least two (2} tours, prior to the requested day(s) off unless an
unforeseen emergency makes it impossible for the employee to give such notice. The request
will be approved, or denied, within two (2) tours_of submission. The major holidays,
referenced in Section 2125.79 “Paid Holidays,” are not subject to the above-referenced
three (3) employee minimum. Requests for the use of compensatory time, on the major
holidays, may be granted to members of the fire fighting platoons whenever the forecasted
manpower strength for the day and shift requested is at least two (2) members above the
minimum manpower established for the entire City.

All vequests for compensatory time off in exc¢ess of the above-referenced three (3)
requests, Compensatory—time—off shall be granted to niembers of the fire fighting platoons
whenever the forecasted manpower strength for the day and shift requesied is at least two (2)
members above the minimum manpower established for the entire City, The request shall be
submitted no more than sixty (60) days, but at least twe (2} tours, prior fo the requested
day(s) off, The request will be approved, or denied, within five (5) tours of submission,

The Parties apree that, once a reguest for comnensaf&w time off is granted, the
approval cannot be rescinded by either Party. -

A fivefighter shall if they so elect be allowed to receive compensatory time off; in lieu of
pay provided they do not exceed the 480 hour accumulation limitation: set forth in the fair labor
standards act, as amended. Tn the event the employee has not taken all compensatory time in
excess of 480 hours by April 30th of the year following the year in which the time was eamed,
then the member shall be paid for all such hours in excess of 480 howrs in the next regular
paycheck.

FOR. THE UNION: FOR THE CITY:
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2125.67 Accumulation of Sick Days

Regular employees of the City shall be credited with sick days in accordance with the
following formula; One and one guarter (1 1/4) days shall be credited for each month of service,
not to exceed fifteen (15) days per calendar year; such days shall continue to accumulate at such
tate without any maximum limitation. An employee granted a Leave of Absence for thirty (30)
calendar days or more shall not accumulate sick pay during the period the employee is on such
leave.

Employees who terminate theit employment with the City for any reason shall have their
termination pay computed in the following manner,

(A) They shall be compensated for any carned vacation and bonus vacation including any
vacation carried over from the previous year plus vacation earned the year in which the
employee was terminated. The computation of the vacation earned in the year in which the
employee terminated shall be in accordance with the following table:

Entitled to 2 weeks - .916 % the number of months worked

Entitled to 3 weeks - 1.333 x the number of months worked
Entitled to 4 weeks - 1.750 % the number of months worked
Entitled to 5 weeks - 2.166 x the number of months worked
Entitled to 6 weeks - 2.583 x the number of months worked

(B) In addition to the above, the employee shall be paid for any holidays worked for
which they have not been compensated either in the form of pay or time off. If the employee was
entitled to discretionary holidays and has not taken them and he/she terminates on or before June
30, they shall receive pay for one (1) discretionary holiday. If the employee terminates after
June 30, they shall receive pay for two (2) discretionary holidays,

(C) An employee shall also be paid longevity computed on a prorated basis for those
mumber of months worked that year.

(D) In addition to the amount set forth in (a), (b), and (c) above employees who retire or
die while in the employment of the City or who separate in good standing from employment after
twenty-five (25) years of service shall also receive severance pay for unused sick time
accumulated to the time of termination at the rate of one-half (1/2) for all such accumulated sick
time up to two hundred (200) days and full pay for accumulated sick time in excess of two
hundred (200} days.

Tn the event the employee died as a direct result of injuries sustained in the course of their
employment with the City or is totally and permanently disabled as a result of injury received
while responding to or working at the scene of an emergency call or engaged in fighiing a fire or
returning from the scene of a fite or emergency, the employee shall receive payment for full
accumulation of sick pay at the time of death or retirement.
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(E) An employee who has twenty-five (25) years of service credit may have up to thirty-
three (33) percent of histher accumulated sick pay in excess of sixteen hundred (1,600) hours
converted to compensation time annually.

The accumulated sick pay will be based on the employees’ sick calculation as of
September 1, 2009 and on January 1% of each calendar year after. '

The sick pay selected under this program will be deducted from the total hours available
at the time requested.

The employee who accepts accumulated sick pay under the provisions allowed in this
section will not be entitled to paid extension of sick time effective with the acceptable of pay.

(1) In an effort to improve atfendance and reduce the amount of unscheduled time
off, an elicible emplovee, based on his/her sick time usage in the previous sick year, may
annually convert a portion of his/her accumulated sick time inio pay. For purpose of this
Section, the sick year is September 1 through August 31. Effective January 1, 2019, a
regular full-time emplovee with five (5) vears of service with the City of Teledo may
convert up to ninety-six (96) hours of accumulated sick time into pay apnually, in
accordance with the Siclk Leave Conversion Table set forth below, previded the employee
has accumulated at least six hundred (600) total houars of sick time as of August 31, 2018. In
order to_continue eligibility for the sick time conversion payout the employee must
maintain a balance of at least six hundred (608) hours of accumulated sick time. Eligibility
for this sick time conversion payment will be determined by looking back fo the employee’s
sick time used and accumulated from September 1, 2017 through August 31, 2018, The
deadline for an employee to declare participation, date of paymenf, and amount of
pavment, up to ninety-six (96) hours, is January 31, 2019.

In accordance with the provisions set forth below, eligibility for the annual siek time
conversion payment shall occur every year thereafter.

Eligibility for a sick time conversion payment will be determined by looking back to
the previous sick year, A regnlar full-time employee with five (5) years of service with the
City of Toledo may convert up to ninety-six (96) hounrs of accumulated sick time into pay
anstually, in_accordance with the Sick Leave Conversion Table set forth below, provided
the employee has accumulated at least six_hundyved (600) total hours of sick time as of
August 31, In order to continue eligibility for the sick time conversion payout the employee
must maintain a balance of at least six hundred (600) hours of accunulated sick time. The
deadline for an employee to declare participation, date of payment, and amount of
payment, up to ninety-six (96) hours, is January 31 of the subsequent year,
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SICK LEAVE CONVERSTION TABLE

Prior Sick Year Sick
Time Usage Conversion
0 - 24 hours 1.0 sick hour = 1.0 hour of pay
24.1 - 48 hours 1.0 sick hour = .75 hour of pay
48.1 - 96 howrs 1.0 sick hour = .50 hour of pay
Not eligible for sick time
Above 96 hours conversion payout

An_cligible emplovee electing to utilize the sick time comversion payout is also
subject to the following parameters:

1. For the purposes of the sick time conversion payout, unpaid siek days taken
will be applied in the same manner as paid sick days.

2. Employvees who elect to use sick time to_cover FMLA approved leave will
count towards the amount of sick hours used,

3. An employee also eligible for a payout under Section 2125.67(I0) must elect to
participate in either the payout under 2125.67(K) or the payout in Section
2125.67(F). An employee is nof permiited to participate in both Section
2125.67(E) and 2125.67(F) in the same year.

4, The maximum annual pavout under 2125.67(F) is ninety-six {96} sick time
hours.

5. The maximum annual ninety-six (96) sick time hour payout cannot canse an
employee to dip below six hundred (600) hours of accumulated sick time.

FORT UNT N FOR THE CITY:
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2125.69 Reporting; Proof of 1Hness

The employee, while absent on sick pay, must notify the Department of Fire & Rescue
Operations under policies as established by the Chief. When claiming sick days an employee
must remain at home cating for his/her illness unless he/she is away receiving medical attention
such as a hospital, at a doclor’s office or at a pharmacy, and be able to document the absence
from home.

A. An employee who is absent on sick pay shall not be restricted insofar as personal
freedom of movement to and from their place of residence with the approval of the Chief, or the
Chief’s designee. The employee then shall be allowed, under these conditions, to continue to
receive sick benefits.

B. An employee must submit documentation upon return to work sufficient to justify
absence, if calling in away from home, '

When the use of sick days extends beyond two (2) conseeative tours of duty or, for
positions with a forty-hour work week the equivalent of three (3)_comseeutive eight (8) hour
days, the employee shall furnish the city with a Statement of Attending Physician substantiating
the facts concerning the employee’s condition. The. documentation shall be submitted either at
the beginning of the next tour of duty or regulatly scheduled eight (8) hour day, or thereafier
when the employee returns to work.

In an effort to contain sick time abuse, 2 member may be subject to a home visitation, when the
member is absent on sick pay.

The parameters of a home visitation are as follows:

A. Through August 31, 2018, Wwhen a pattern of abuse is established a member may be
subject to a home visitation;-er-Effective September 1, 2018, when an employee on a platoon
schedule utilizes forty-cight (48) hours, or an employee on a staff schedule utilizes forty (40)
hours of sick pay within a_sick vear, that emnployee will reccive a sick time notification
letter. The sick time notification letter will inform the employee that any sick pay utilized in
excess of forty-eight (48) hours, or forty (40} hours, respectively may subject the emplovee
to farther investigation for the remainder of the sick year. For purposes of this Section, an

investigation may include but is not limited to home visitation, requests for a Statement of

Attending Physician (SAP), and/or requests for other supperting docnmentation, or

B, When reasonable suspicion of sick time abuse exists, a member may be subject to a home
visitation. Reasonable suspicion is not a single uncorroborated source, or

C. If a member has a long term illness or injury they shall not be subject to a home visit. A long
term illness or injury, as defined in 2125.68, shall require a City of Toledo (COT) Statement of
Attending Physician (SAP) within fifteen (15) days, of the illness or injury. An SAP must be
submitted every thirty (30) days thereafter. After seventy-five (75) days a member may be
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required to submit a COT Statement of Attending Physician, with a return to work prognosis,
duty status, and treatment dates.

The Department may visit an employee at his/her home address between 0700 and 1900
hours. Upon arrival at the employee’s home address, the department’s visiting officer will call
the employes’s phone number on record with the department.

If the visiting Chief Officer or authorized Fire Department personnel does not make face-
to-face contact when visited, the employece may be required to report to the contracted
oceupational health provider with the City of Toledo at a later time during the shift or tour
depending on the employee’s work schedule,

If a home visit or an evaluation at the contracted occupational health provider was not
accomplished after efforts were initiated by a Chief Officer, then the employee will be
considered in violation of tlns section of the contract. As a result, administrative charges will be
served.

The provisions of this section, including the department’s right to visit, also apply to
employees’ use of “family sick leave,” If the employee is using “family sick leave” in
accordance with Article 2125.68, the employee shall be at his or het home address, unless the
employee otherwise reports to dispatch his or her location for care of the sick family member.

If an employee is found guilty of said charges, penalties will be as follows:

157 offense — Up to 15 day suspension

2™ offense — Up to 30 day suspension
3" offense — Up to and including termination

Any employee found guilty of abusing the sick pay benefits provision hereto set forth or
whose reasons for absence are falsified shall be subject to appropriate disciplinary action.
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2125.73 Maternity Leave

D. An-employee Firefighters shall, at the option of the employee, be
entitled to take sick pay fermaternity-at the time of birth or adoption.
The employee shall be entitled to take up to ten (10} eight hour days, or
four tours for the purpose of parturient or parental requirements. The
ten (10) sick days or four tours need not be used consecutively, but
shall be used within 90 days of the birth or adoption. The ten {10} sick
days or four tours when used in accordance with this section shall have
no effect on Bonus Days as provided in Section 2125.72.
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2125,75 Health and Welfare Trust Fund
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(A)  Effective January 1, 2018, the City's contribution to the Trust Fund shall
be the same as the City’s 2017 PEPM, which is one thousand one hundred fifty-five dollars
(1,155.00) per employee (covered by this agreement) per month. Following ratification, the
City will furnish fifiy percent (50%) of the retroactive payment for 2018, Subsequently, the
City will furnish the remaining fifty percent (50%) retroactive payment for 2018 within the
first quarter of 2019,

(B) By April 1, 2019, the per employee per month (PEPM) centribution, to the
Trust Fund shall be the same as the City's 2018 annual average PEPM, in accordance
with paragraph {C) herein,

(C) The computation shall be made in the following manner: total health care
City costs paid, as defined below, during the prior City calendar year shall be added
together and divided by the average number of emplovees for that year, EFmployee count
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(D)  "City costs paid" shall be actual costs paid by the City for all those covered
under the City of Toledo employee health benefit plan, both exempt and non-exempt, The
City’s cosis include the following:

shall be as reported by the third party administrator for medical coverage.

Claims — Denial

Tees — Dental

Claims — Medical

Claims - Prescription Drug

Fees - PPO

Fees —ACA

Fees - Prescription Dirug

Fees — TPA

Fees - Vision (Tixempt 2101, Exempt 2134, Local 20, Local 3411, UAW 12)

10. Fees - Life Insurance (Exempt 2101, Exempt 2134, Local 20, Local 3411, UAW 12,
Police and TIECA)

1i. AFSCME Plan Payments

12. TPPA Vision Payments

13. TPCOA Vision Payments

14, Credits - COBRA payments to COT

15. Credits — Medical

16. Credits - Medical Preminm payvments to COT

17. Rebates - Prescription Drug

18. Stop-Loss Premiums

19, Credits - Stop-1.0ss Recovery

20, Credits - Medical Co-Pays

21. Any and all miscellaneous., unidentificd, or unanticipated healthcare costs

-

-
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It is recognized that providers for City plan services may change from time to time,
Where a change occurs, the payments made to both providers of a given service shall
be included in the City’s cost ealeulation for that year, and City shall notify Local 92
in the event of a provider change.

(F) The amount computed pursuant to paragraph (C) shall then serve as the
PEPM to be paid to the Trust Fund for the next twelve (12) month period.

Lffective January 1, 2019 and each vear thereafter the payment shall be adjusted
based upon the City's cost, as computed above, for the preceding calendar vear. On
or before April 13 of each year, if the City's newly calculated rate is greater than the
prior twelve (12) month Trost Fund PEPM contribution, then a lump sum payment
shall be made to the Trust Fund retroactive to January of the current year. If the new
City rate is less than the priox éwelve (12) month Trust Fund contribution, then the
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overpavment shall be deducted on a proportional basis from the next three months'
pavments to the Trast Fund.

(F)  The Partics agrec the foregoing formula requires timely production of
all records nsed to compuie ''City costs paid." The City agrees to provide Local 92, by
ithe Healthcare Cost Containment Commitiee meeting or by the 3" Thursday of each
month, any and all data related to health care expenditures, and required for the
calculation in (C) above. To the exitent the City develops new records fox tracking,
monitoxing, and/or in any other way evaluating healthcare costs, they shall be
provided fo Local 92 by the Healtheare Cost Containment Committee meeting or by
the 3" Thursday of each month. The City further aprees to provide Local 92 with
access npon request of any and all underlying data, reporis, documentation and/or
data however titled, and by whatever description, used fo prepare the records
described above. Up to two (2) Trusi Fund and/or designated Loeal 92 members
are invited to attend the City’s Healthcare Cost Containment Committee
meetings. The Parties recognize that it takes a couple of months to “close out” and
determine the actnal cost information for each calendar month, Thus, the Parties
aclknowledge and agrec that, in_an effort to ensure accurate cost data, the monthly
information provided by the City will be at least two (2) months behind the current
month’s costs.

(G) The City shall make the monthly Trust Fund payment on or before the 10"

of each menth, Failure to make payment within five (5) days of the due date will result in a

five percent (5%) interest charge on the payment due.

(H) The City's contiibutions to the Trust Fund shall be limited to the amounts
get forth herein as defermined through the calcnlations set forth herein; said amounts may
be used by the Trust Fund to purchase whatever health care benefits they will buy.

(f)  Local 92, in its sole discretion, shall have the authority to determine
whether and if so, the amount of premium to be paid by Trust Fund participants, Local
92 may adjust premimms in its sole diseretion. Premiwms shall be deducted by the City
through pavrell and paid to the Trust Fund, Premiums will be deducted on a pretax basis,
biweekly and remitied to Local 92's Trust Fund within seven (7} days. Local 92 may
notify the City of anv chanpes in individual premium deductions. Payroll deduction
changes shall (ake effect the following month after notification to the City.

The Union shall indemnify and save the City harmless apainst any Hability that may avise
out of, or by reason of, any actions taken by the City for the purpose of complying with the

provisions of Section 2125.75(I) and (D).

)  Effective January 1, 1991, the Trust Fund Administrator shall be released
on a full-time basis,
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(K) In the event that at any time while this agreement is in effect, the Toledo
Firefichters Health and Welfare Trust Fund ceases operations, the City must, beginning on
the first day of the month following such cessation, and through the duration of this

agreement, provide all Toledo firefighters with health care benefits as then provided under
the City plan_for members of the Toledo Police Patrolman’s Association. The Fund shall

provide notice to the City of such cessation gixty (60) days in advance of when assumption
of health care coverage is fo oceur,

(L) 'To_the extent there is any dispute, difference, or disagreement arising
between the City and Local 92 as fo_the interpretation or application of any portien of
Seetion 2125.75 an_expedited arbitration process will be utilized. A panel of three (3)
arbitrators selected by the parties, and identified by side letter, shall aliernate in serving
as the arbitrator. A hearing shall be conducted within thirty (30) days of the Union
notifying the City of the dispute. Briefs shall be submitted within three (3) weeks of the
hearing, The decision shall be due within three (3) weeks thereafter. Section 2125.75's
status guo shall remain in place undisturbed wntit an arbitrator renders his/her decision,
There will be no unilateral change f01 the City's contribution pr mr to Local 92 exhausting
its appeal rights under this clause,

FOR THE UNION: FOR THE CITY:
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2125.78 Vacations/Kelly Days

All regular employees of the Cily shall be entitled to annual vacation pay in
accordance with the following table:

AMOUNT OF SERVICE DURING PREVIOUS

YEAR THROUGH DECEMBER 31 VACATION
Less than | full calendar.........vc e, 916 days for each full year
menth 40 hr. equivalency

After [ full calendar year of SEIVICe.........e.vcrervrurecereerceennann. 5 tOLTS OF dUly - OF 2 Weeks
After 7 full calendar years of SeIVICE......ccevecieccirneecenrnnne, 7 tours of duty - or 3 weeks
After 14full calendar years of S8IVICE...oeirvsveecernnsrinicnnn, 9 tours of duty - or 4 weeks
After 21 full calendar years of SErVICe ...necvesenmirsrensssnins 11 tours of duty ~ or Sweeks
After 24 full calendar years of SBrvice ....occieconevrercnernenens 13 tours of duty - or 6 weeks

In addition to the above, after orie (I) full calendar year of service, the ermployee shall be
entitled to one (1) full additional discretionary vacation day.

In determining eligibility for vacation, only continuous years of service shall be counted.
Except where an employee has served nine (9) full calendar years with the City and has terminated
and then returns tothe City, such employee shall be entitled fo count the prior service for determining
eligibifity for vacation.

An employee should take vacation in the calendar year following the year in which it was
earned. In the event an employee is not allowed to schedule their vacation in the calendar year in
which it should have been taken, they may request that such unused vacation be carried over to the
following year. Such request must be submitted to the Department of Human Resources prior to
December 1 of each year. All such carry over vacation must be taken no later than April 30 of the
following year. Ermployess shall be allowed to schedule and take vacations and Kelly Days provided
herein in accordance with existing Departmental procedures agreed upon between the City and the
Union,

Permanent Kelly Days will be chosen hy using departmental seniority, utilizing the following
guidelines; :

(1) Kelly Days will be chosen within these classifications; {Captains, Lieutenants, AND
COMBINED Privates {FIREFIGHTERS, FIREFIGHTER/Paramedics) on each shift.

(2) All efforts will be made to assure that there will be no more than A COMBINED
TOTAL OF fwa FOUR (2 4) persans PRIVATES at each station within-each-clascification with the

same Kelly Day.

(3)Kelly Day shall remain with the employee unless the employee transfers to a different
shift.

(4 Any forced doubling up of Kelly Days at the bottom of the seniority list will be carrected
by using reverse seniority.
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(B)Probationary employees are subject to having their days altered as needed due to rotation.
Vacations will be chosen by using departmental seniority, utilizing the following guidelines:

Vacation days will be chosen within these classifications: captains, lieutenants, privates,
pararredics on each shift,

1. Each member must choose a four (4) tour vacation block following a Kelly Day in order
to establish a two (2) week (5tour) vacation period.

2. The chosen vacation period must fall within the scheduled calendar year. (Exarrple: a
member having December 28th as a Kelly Day could not add a 4 tour block to December 28th as
there would cause the vacation period to carryover to January 9th of the following year.)

3. If amerrber fails to submit a Kelly Day and/or vacation request(s) for the current year,
that member’s request for the previous year will be consulted as to preference,

An employee shall not be alfowed to be paid cash in lieu of receiving vacation unless the
City for some valid reason has not allowed the employee to take the vacation tirme to which they
are entitled by April 30 of the year following the calendar year in which it should have been
taken. Inthat event, the employee shall be paid for such unused vacation days.

An ermployee may request the advance of five (5) days pay at the time of their vacation, The -
request must be made to the payrol] clerk for the Departirent at least fourteen (14) calendar days
prior to the payday on which the check is to be received. This may be done once each calendar year
and is contingent upon the employee having worked in the period in an amount sufficient o be
entitled to the advanced pay requested.
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2125.84 Wage Rates
With the understanding between the City and the Union that there shall be full cooperation in

effecting reasonable and officient economies, the wage rates to be paid to the employees in each
salary group defined in this Agreement are set forth in the schedule below.

RATE EFFECTIVE JANUARY 2017
80 HOUR 96 HOUR | ANNUALLY
RATE RATE '

TRAINEE 20,180 © 14,817 $41,974.40
PROBATIONARY 21.624 18.020 $44.977.92
AFTER 1 YEAR 23.065 19.221 $47,975.20
AIFTER 2 YEARS 25.948 21.623 $53,971.84
AFTER 3 YEARS (FULL 28.828 24,023 $59,962.24
RATE)
AFTER 5 YEARS 29.204 24.337 $60,744.32
AFTER 10 YEARS 20.579 24.64% $61,524.32
AFTER 15 YEARS 29.947 24.956 $62,289.76
AFTER 20 YEARS 30.329 25,274 $63,084.32

Effective the first full pay period of January 2018 the rates which were effective in January of
2017 shall be increased by one and one-half percent {1.5%).

RATE EFFECTIVE JANUARY 2018

80 HOUR RATE | 96 HOURRATE ANNUALLY
TRAINEE 20.483 17.069 ' $42,604.02
PROBATIONARY 21.948 18.290 $45,652.59
AFTER 1 YEAR 23.411 19.509 $48,694.83
AFTER 2 YEARS 26.337 21.947 $54,781.42
AFTER 3 YEARS
(FULL RATE) 29.260 24.383 $60,861.67
AFTER 5 YEARS 29.642 24,702 $61,655.48
AFTER 10 YEARS 30.023 25.019 $62,447.18
AFTER 15 YEARS 30.396 25.330 $63,224.11
AFTER 20 YEARS 30.784 25.653 $64,030.58

Effective the first fall pay period of January 2019 the rates which were effective in January of
2018 shall be inereased by two and one-half percent (2.5%),

RATES EFFECTIVE JANUARY 2019
SO HOUR RATE | 96 HOURRATE ANNUALLY
TRAINEE 20.995 17.496 $43,669.12
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PROBATIONARY 22.497 18.748 $46,793.90
AFTER 1 YEAR 23.996 19.997 $49,912.20
AFTER 2 YEARS 26.996 22.496 $56,150.95
AFTER 3 YEARS

{FULL RATE) 29,992 24.993 $62,383.22
AFTER 5 YEARS 30,383 25.320 $63,196.87
AFTER 10 YEARS 30,773 25,644 $64,008.36
AFTER 15 YEARS 31.156 25.964 $64,804.71
AFTER 20 YEARS 31.554 26,294 $65,631.35

Effective the first full pay period of January 2020 the rates which were effective in January of

2019 shall be increased by three percent (3.0%).

RATES EFFECTIVE JANUARY 2020

80 HOUR RATE | 96 HOURRATE | ANNUALLY

TRAINEE 21.625 18.021 $44,979.19
PROBATIONARY 23.172 19310 $48,197.72
AFTER 1 YEAR 24.716 20.597 $51,409.56
AFTER 2 YEARS 27.806 23.171 $57,835.48
AFTER 3 YEARS

(FULL RATE) 30.892 25.743 $64,25471
AFTER 5 YEARS 31.295 26.079 $65,092.78
AFTER 10 YEARS 31.696 26.414 $65,928.62
AFTER 15 YEARS 32.091 26.743 $66,748.85
AFPTER 20 YEARS 32.500 27.083 $67,600.29

Employees covered by this agreement get paid for 80 howrs a pay period at the rates indicated
in this section. In order to get the 96 hour rate, divide the 80 hour rate by 96.

A Firefighter acting as a lieutenant will get a Firefighter’s pay for comparable years of service
plus nineteen percent {(19%).

LIEUTENANT:

Full rate for Firefighter with comparable years of service plus nineteen percent (19%)
{Differential includes step program).

A Licutenant acting as a Captain will get a Lieutenant’s pay for comparable years of
service plus fifteen percent (15%).

CAPTAIN:

Full rate for Fire Lieutenant with comparable years of service plus fifieen percent (15%)
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(Differential includes step program).

PARAMEDICS:
All paramedics, including paramedic officers, who are certified before 1993, will be paid

an eight percent (8%) differentinl. All other paramedics will be paid a six percent (6%)
differential. All paramedics shall meet the qualifications defined in the letter of agreement that

establishes the parameters of the paramedic program.
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2125,91 Shift Premium

Effective the first full pay petiod in January of 2000 and thereafter, the City shall pay a
shift premium for regular hours worked to dispately supervisors and the Fire Investigation Unit
(arson) as provided herein,

A shift premium of forty cents ($0.40) per hour worked shall be paid fo any such,
employee who is scheduled to start work on or after 11:00 a.m. and before 7:00 p.m. Starting
imes within this period shall be known as the afternoon shifl,

A shift premium of thirty-five cents ($0.35) per hour worked shall be paid to any such
employee who is scheduled to start work on or after 7:00 p.m. and before 3:00 a.m. Starting
times within this period shall be known as the night shift.

Members assigned to the Fire Investigation Unit (arson) who have been assigned
“on~call” dutics shall be assigned a take home car and a_portable radic. They shall be
available at all times during the on-call period and shall remain fit for duty, They shall not
refuse to_accept an assiswment during the on-call period. If extenuating circumstances
exist which would prevent a member of the Fire Investigation Unit from being available for
an_“on-call” assignment, he or she shall immediately notify the Deputy Chief or designee in
charge of the Fire Investigation Unit,

Fire Investigation Unit members assigned “on-call” duties shall be compensated at
seven {7) hours pay at the overtime rate at time and one-half for each (1) week interval,
regardless if they are called, This seven (7) hours shall be compensated as “monev” and

cannof be taken as “compensatory time.”
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FOR THE UNION:

FOR THE CITY;
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2125.96 Paramedic Training Agreement 2 {18 /Cf’?;'
Roplace-exisking 2125:96 with-the following: A

The parties recognize the importance of providing the citizens of Toledo-advanced
life support (ALS”) protection. To do so there shall be a minimum of two hundred
fifty (250) certified Local 92 paramedics. Achieving and maintaining the 250
minimum number shall be done starting with volunteers and mandating, only if
there is an insufficient number of volunteers, by reverse seniority. This training
program shall be done according to the following provisions:

- As long as there are 260 certified Local 92 paramedics becoming a paramedic the
training shall be voluntary;

- Tf the total number of Local 92 paramedics falls below 250, existing Local 92
members first shall have the option of volunteering to become certified; if there is
an insufficient number of volunteers then the department shall have the authority
to mandate paramedic certification via reverse seniority;

- The city shall pay for the paramedic training for Local 92 members who either
volunteer or are mandated to undergo paramedic training. The city shall only be
required to pay for 1 paramedic training per Local 92 member;

- The city shall reimburse the member for up to three (3) NREMTP exam attempts
if necessary. Any refresher course or subsequent exams shall be at the expense of
the member;

- Local 92 members who either volunteer or are mandated and elect to undergo
their paramedic certification through the TFRD paramedic program shall be
detailed to a life-squad on duty as a “3rd” vider, to satisfy the certification ride time
of the program. Local 92 members also may opt to complete ride time hours on their
own time (ie, scheduled days off). Tt is understood that all other paramedic training,
other than ride time, shall be completed off duty, on the member’'s own time.

- A joint committee shall recommend a list of outside paramedic programs. Any
approval of an outside program shall be at the chief's discretion;

- A Local 92 member who ops to receive paramedic training from an approved
program cutside of TFRD’s programs shall be reimbursed after successiul
completion of NREMTP certification; MEMBERS WHO ATTEND AN APPROVED
PROGRAM THAT IS SEMESTER OR QUARTERLY BASED WILL BE
REIMBURSED ON A SEMESTER OR QUARTERLY BASIS BUT WILL NOT BE
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REIMBURSED FOR THE FINAL SEMESTER OR, QUARTER UNTIL,
FURNINSHING A VALID NREMT-P CARD. MEMBERS MUST PASS EACH

&7 SEMISTER OR QUARTER TO BE REIMBURSED. THE CITY SHALL

REIMBURSE THE MEMBER FOR UP TO THREE (8) NREMTP EXAM
ATTEMPTS IF NECESSARY. ANY REFRESHER COURSE OR SUBSEQUENT
EXAMS SHALL BE AT THE EXPENSE OF THE MEMBER.

- The department shall offer and provide paramedic training within four yeai‘s of
hire date, including but not limited to the clags of 2012, and all classes thereaiter;

- Local 92 members hired prior to December 31, 2001 shall have the right to drop
their paramedic classification at any time;

- Local 92 member hirved after January 1, 2002 will be required to maintain and
work as a paramedic unless the total number of local 92 paramedics is greater than
950. Tf so, members shall be allowed to drop their paramedic classification by
seniority on a one-for-one basis, maintaining the 250 minimum threshold;

- Local 92 members mandated to undergo paramedic training and who fail to
successfully pass NREMTP, shall lose their CURRENT BID AND bid rights fora
period notto-exceed OF 1 year. That 1-year period shall commence from the date
that it is determined that the member will not success{ully complete the paramedic
training. There shall be no other discipline and/for job action for those failing to
successfully complete NREMTP. This provision does not apply to Tocal 82 members
who volunteer for certification. Volunteer members who fail ghall not lose their hid
rights and/or be disciplined in any other way. All fivefighters agreeing to paramedic
training may be temporarily assigned to & different shift.

Union
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2125.100 Paramedic Program //C_ 3/, "'5/ '8

The following will establish the paramoters of the paramedic program: -

1. Life squad per shift positions will be filled through the normal bid process. Any

open vacancy shall be filled by way of temporarily assigning the least seniox
paramedics without a bid.

2. Any firefighter paramedic assigned to a life squad will be provided velief from life
aquad duty up to 24 tours of duty per year to serve on & heavy squad, engine
company or a truck.

3. Firefighter paramedics who have a bid on a heavy squad, engine, truck or station
bid shall be used for velief duty to a life squad. Said employees shall be sent
velieving up to a maximum of 24 18 tours of duty per year to a life squad,
(exception: disasters or acts of god) relief shall be considered part of normal relief
duty as defined in section 2125.55. Life squad velief shall be distributed fairly and

adequately.
4 Paramedic officers may be utilized on a life squad.

5. A. Current salary group 80 employees who become paramedics through TFRD
paramedic training shall have a 2 {two) year commitment to a life squad. Paramedic
seniority shall be defined pursuant to 2125.27.

B. Salary group 80 employees who obtained their certification independently who
wish to be paid the paramedic Jifferential shall submit in writing their desire to
participate in the program. They shall have a 2 (two) year commitment to a life
squad. Paramedic seniority shall be defined pursuant to 2125.27.

6. Paramedics participating in the paramedic program:
a. Shall be paid a full paramedic differential.
B. Shall be paid overtime for C. E. Attendance.
C. Shall be utilized for paramedic overtime.
7. Parame'dics who do not wish to participate in the paramedic program.
a. Shall not be paid a paramedic differential
b. Shall not vide the life squad

o. Shall not be vecalled as a paramedic
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d. Shall not receive C.E. overtime X o™
(1) FOR MEMBERS WIIO ATTEND THE TFRD PARAMEDIC ACADEMY AND T A
FURNISH TILE CHIEF OF TRAINING WITH A VALID NREMT-P eRDWITHIN A 1
30 DAYS OF COMPLETION OF ALL PARAMEDIC INSTRUCTION AND gl
TESTING: Sacpie?
ot e

A1l MEMBERS WEO FURNISHED A VALID NREMT-P €ARD SHALL HAVE
'PELEIR, TIME COMMITMENT TO THE PROGRAM AND THEIR PARAMEDIC
DIFFERENTIAL START ON THE SAME DATE, NOT TO EXCEED 30 DAYS
YROM FURNISHING A VALID CERTIFICATION. THOSE MEMBERS SHALL
HAVE THE ABILITY TQ BID A\(LIFE SQUAD AT THAT TIME,

NQREMT -P v~

(2) ALL MEMBERS WHO FURNISH THE CHIEF OF TRAINING WITH A VALID
NREMT-P-GARD WHO DO NOT MERET THE CRITERIA OUTLINED IN ITEM (D
Lo RcaXion: Ajuan
SHALL HAVE THEIR TIME COMMITMENT TO THE PROGRAM AND THEIR
PARAMEDIC DIFFERENTIAL STARTED ON THE SAME DAY WITHIN 30
DAYS FROM FURNISHING THEIR VALID CERTIFICATION. THOSE
MEMBERS SHALL HAVE THE ABILITY TO)BID A LIFE SQUAD AT THAT

LIME. NREMT~ P pnn-

(3) MEMBERS WHO FURNISH A VALID STATE OF QIO EMT-PARAMEDIC
CERTIFICATE TO THE CHIEF OF TRAINING PRIOR TO THEIR LAST DAY OF

RECRUIT SCHOOL:

SHALL BE PAID THEIR PARAMEDIC DIFFERENTIAL ON THEIR FIRST
DAY ON THE LINE OUT OF RECRUIT SCHOOL. THOSE MEMBERS SHALL
HAVE THEIR TIME COMMITMENT TO THE PROGRAM STARTED AND
TTAVE THE ABILITY TO BID A LIFE SQUAD ON THEIR FIRST DAY OFF
PROBATION.

MEMBERS SHALL BE PERMITTED TO BID A NON LIFE SQUAD POSITION IN
THE BID ROUND FOLLOWING THE COMPLETION OF THEIR TWO YEAR
COMMITMENT.

City
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2125.97 BES Medic Transport

Because, the City of Toledo experiences a high volume of emergency runs requiring BES
medic transport; and therefore, the pattics intend for this agreement to result in BLS medic
transport calls to be handled by Toledo Firefighters without any change to any contract
provision, including but not limited to article 2125.58 minimum manning requirements. A medic
transport is defined as an ambulance intended for transporfing a BLS patient,

Toledo Firefighters possess the expertise and equipment to handle such calls the partties
agree to the following points concerning staffing and personnel assignments:

I, The City of Toledo and Toledo Firefighters Local 92 agree that emergency runs recuiring
BLS medie transport arising inside the City of Toledo may be handled by Local 92
members.

2. Tt is agreed that the resewe medic transport units will be considered part of a two-piece

company and shall Iespond—aeeelc&ﬁﬁseuﬂeﬂteeﬁtLaGHaﬁgaage—mth—ﬂ&eﬁﬁ%&ai—geai
- as provided herein. The City agrees,

upon ratlficatmn, one (1) of the five (5) three-person engines will be a four-persen
engine. Upon the 2019 firefighter recruitment class veporting to the line, but ng Iater

than Deeember 1, 2019, two (2) of the remaining three-person engines wﬂl be four-

to the line, but no latex than December 31, 2020, the two (2} remaining three-person

engines will be four-person engines. City of Toledo shall have between-five(Sy-and ten
(H0)reseue at least seven (7) medic transport units in service daily. The-namber-(5-10}

efresene Auything in excess of seven (7) medic transport units will be determined by

the fire administration.

3. In order to ensure fair and adequate staffing of the eseue medic {ransport units. it is
agreed that no member is exempt from working on the resewe medic transport units.
Officers are not required to ride the BES medic transports, but in instances when an
officer is riding the transport unit a Private must have five (5) years seniority to act on the
engine,

4. Paramedics will not be mandated to ride BES medlc transport units but shall be part of a
fair and adequate rotation.

5, In the event this agreement results in the addition of new job duties and responsibilities
which cannot be handled by the minimum manpower staffing level in 2125.58, it is
agreed that the parties shall meet to discuss and resolve such issues.

The following items will be included in a policy established by the Toledo Fire and
Rescue Depariment adminisiration pertaining to five (5) person engine companies.

1) Two piece companies shall be considered as one company and will respond as one unit to all
alarms,

2} BLS Medic transports may respond alone to first responder BLS runs.
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3} While entouie to a fire alarm, the BLS medic transport shall not be split from the responding
“units once dispatched.

4) If a-BLS medie transpott is separated due to a first response EMS run, an additional engine
company shall be d dispatched to assist the remaining unit on any dispatch other than EMS runs. A
pumping appaiatus from a two piece company may be used for car fires, leafl fires, when the
other unit is being utilized as above.

5) This policy cannot be used to avert a recall of personnel due to minimum apparatus in service,

6} Any time that the units arc separated for other than normal station response, acting pay will be
paid to a member on the unit without the officer.

The following items will be included in a policy established by the Toledo Fire and
Rescue Department Administration pertaining to six (6) person engine compaties.

1) Two piece companies shall be considered as one company and will respond as one unit to all
regular alarms or greater.

2) BLS Medic transports may respond alone to first responder BLS runs,

3) While enroute to a fire alarm, the BES medic transport shall not be split from ﬂle responding
units once dispatched.

4y This policy cannot be used to avert a recall of personnel due to minimum apparatus in service.

5) Any time that the units are separated for other than normal station response, acting pay will
be paid to 2 member on the unit without the officer.

FOR THE UNION: FOR THE CITY:
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2125.99 DETAILING AGREEMENT

1. Detailing shall be defined as the practice of removing AND
REPLACING one or more members from an apparatus for usually
eight hours or less, without placing the entire unit out of service. At
times it may be necessary to place one engine or its equivalent per

“battalion out of service to facilitate training. When detailing occurs,
there shall be a minimum staffing level of at least four members per
engine, swith-theexception-of-an-injuryillness;family-emergency
or-special programs—{as-agreed-to-betweenparties). In the event

staffing falls below four because of the emergency departure of a

firefighter, and-thefirefighter was-expected-te-return-withina-two
heu%tmqe—peﬂ—eel— the—epewwemdacemam-at—ﬂ%e—meﬂghi%mm

h—@H'FS— ‘then replacement would SHALL be initiated |mmedtately .
upon notification.

2. Special programs are those programs that are generally for the
benefit of the employee, such as flu shots and the health fair.
Special programs must be mutually agreed to between the Union

and the City ifstaffingisreduced-below-fourmembers.

3. The total number of Local 92 line members, out of service, for
details, special assignments, drills, training, and special programs -
at any one time, will be no more than 16. In the event of an act of
God or break down beyond the confrol of the city that causes an
excess of 16, the City shall revert to 16 as quickly as reasonably

possible.

4. All details, special assignments and special programs shall be
limited to a 25 mile radius of the City of Toledo. Every effort will be
made to use limited duty members or staff members for out of town
details. Limited duty members will be used for mail runs when
available. "

5. Temporary assighments occur when a member is reassigned
temporarily (usually more than 24 hours) to another unit, due to a
shortage of staffing. Temporary assignments shall be filled with
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relief pool personnel, unless a member volunteers for the
- assignment, excluding special qualification assignments.
Members who volunteer shall retain all bid rights. Temporary
assignments, other than relief pool personnel, shall be limited to
twelve months in duration. Temporary assignments that result in
manpower STAFFING falling below the minimum manning
STAFFING language in 2125.58 shall be recalled to fuffill required
minimum maaring STAFFING level.

6. Special assignments are defined as those circumstances where
an entire crew is involved in a particular activity. Special
assignments shall be conducted in service and in district except for -
maintenance and/or specialty units (haz-mat, confined space,
water rescue, etc.). Special assignments shall be limited fo public
relations activities, rig maintenance programs and comprehensive
drills. The TFRD may schedule up to three (3) interdepartmental
comprehensive drills, one per shift, annually where up fo the
equivalent of a 2nd alarm can be used providing that the 2nd alarm
contingent at the drill is  available for immediate response.
Additionally, up to two (2) multi agency drills may be scheduled per
year using the above staffing guidelines. Guidance for P.R.
activities shall be drawn from past practice. If a new P.R activity is
~planned then advance notice shall be provided to the union. If

agreement cannot be reached the issue shall be subject to the
grievance procedure on an expedited basis. If ordered by the
Chief, firefighters shall comply.

7. All detailing, special assignments and special programs, shall
be conducted according to and consistent with the terms of the
collective bargaining agreements. - It is recognized that public
relation activities may need to be conducted outside of the time
lines contained within the contract,

8. The agreement herein shall remain effective through the term of
the current collective bargaining agreement. :
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9. DEFINITION OF TERMS

DETAILING: Detailing is the practice of removing AND
REPLACING one or more members from an apparatus without
placing the entire unit out of service (usually for eight (8) hours or
less) or as otherwise defined in paragraph 1 of this section.

TEMPORARY ASSIGNMENTS: Temporary assignments are
those situations where a member is- reassigned temporarily
(usually more than 24 hours) to another unit or bureau due to a
shortage or need. An example would be the placement of member
in the dispatch office on a regular basis because a bid was not
filled.

SPECIAL ASSIGNMENTS: Special assignments are those
instances where the entire crew is involved in a particular activity
as a unit. Examples of special assignments are public relations
activities, rig maintenance ‘program, and certain comprehensive
drills.

SPECIAL PROGRAM: Those circumstances or pre-established
programs that are generally for the benefit of the individual
employee. Examples are flu shots, health fair attendance, etc.

“IN DISTRICT”: “In district” as used herein shall mean within the
battalion chief's district in which the company is stationed.
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2125.XX FIELD TRAINING OFFICER/PARAMEDIC TRAINING OFFICER

LEffective January 1, 2019, Local 92 members below_the rank of Lieutenant who are
assigned to_this Program will be called Field ’1ra1n1ng Officers (hex ein refened to_as
FTO/PTO)} however, the Firefighter/Tirefi
80. All firefighters who are selected to participate in this program will be assigned as 2
FTO/PTO on an individual voluntary basis only.

Enftry eriteria for the FTO/PTO Program

The Applicant must have a mininium of three (3) years of continuous seniority with the
Department at the time of selection,

The goal of the Program being the improvement of line operations and the sharing of

experience, a minimum of fwo (2) line personnel per shift, per battalion shall be maintained
in the FTO/PTO Program. However, the absence of a F'TO/PTO will not require recall for

the purposes of this program. Overall, this program_shall have 3 minimum of thirty (30)
participants.

The Applicant must have a conmmitment to training and development.

Applicants with _line bids must be willing to be detailed on their assigned shift to
accomplish training and evaluation duties when necessary.

FTO/PTO's shall be selected by Committee to _be composed of five (5) representatives:
two (2) cuxrent FTO/PTO's, one (1) Seniox Officer_(min. 5 yrs premoted), the Fire Chief
or his/her desisnee, and the Local 92 President or his/her designee. At the start of the
proeess, the two (2) FTO/ PTO's will be selected from line assigned personnel (subject to
waiver by Committee consensus) by the other three (3) members.

The FTO/PTO Selection Conunitteewill consider the following criteria:

1. Performance cvaluation by current Supervising Officer and Battalion
Chief,

2. Discipline history as defined in Section 212522 “Personal Service

Records”

Attendance record

Prior performance as an FTO/PTO or Instructor

Pexsonal inferview before the Scleefion Panel

Review_of priox work applicable to the position, which may include (but is not
Limited to) writfen reports of any type, general qualities of leadership and
mentoring, and written recommendations from other members,

AN




C. After interviewing allthe ecandidates, the Selection Commiitee_shall carefully consider all

the factors presented and produce a list of FTO/PTO nominees, When everything clse is
equal between two (2) candidates, the firefighter most senior shall be nominated. After the
selection, all suceessful FTO/PTO candidates shall undergo_either basic, or refresher
FTO/PTO Training. Those completing the fraining will be certified eligible for ETO/PTO

service and compensation, FTQ/PTOs used in that capacity for any portion of the year
shall be eligible for compensation,

D. Cause for removal shall be direcily related to_one or mere of the criterion used in the
selection process as listed above. Removal of the certification may be authorized only by
the Director of the TFRD (or his/her designee) upon either the recommendation of the
Selection Commitfee or as a result of the disciplinary process.

F. After the selection, all successful FTQ/PTO candidates will underpgo either basic or
refresher training, Those sucecessfully completing the training will be cerfified eligible for
actual FTO/PTO service and benefits.

F. Once a firefichter is a_certified FTO/PTO, regardless if he/she is invelved in_actual
- training, the firefighter shall receive an annual stipend equsl to three percent (3%) of the
firefighter’s annual wage, pavable over the twenty-six (26) regular pay periods. The
adjusted gross wage will not be considered as a new base wage rate. The three percent
(3%)_payment is_also_independent of the consideration provided in Section 2125.44

“Training and Carecr Enhancement Program,”

G. A FTO/PTO that and has been_placed on Transitional Duty status for a NON-DUTY
illness or injury (Section 2125.105 “Transitional Duty®) status for a period of moere than
ninety (90) days or has been placed in RESTRICTED DUTY status for a period of more
than ninety (90) days shall relinquish his ox her three percent (3%) FTO/PTO pay for the
duration after ninety (90) days in this duty status. The three percent (3%) FTO/PTO pay
shall be reinstated the first pay period the firefighter yeturns to full duty status. Only
Firefighters who hold line bids shall be eligible for compensation under this program.

H. The firefighter will retain FTQO/PTO certification except where the firefighter receives a
promotion above the yank of Fivefighter or Firefighter/Paramedic, the fivefighter chooses
to withdraw from the Field Training Program, or where there is just caunse for removal.
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