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• ABLE

• DSA of Toledo

• Equality Toledo

• AFSCME

• NW Ohio AFL-CIO

• Building Trades of NW Ohio

• NAACP (Toledo Chapter)

• United Pastors for Social 
Empowerment

• United Way of Greater Toledo

• YWCA of Northwest Ohio

• Innovation Ohio

• League of Women Voters

• National Association of Social 
Workers (Ohio Chapter)

• American Association of 
University Women
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